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I would not feel right if I did not be-
gin this article expressing myself as 
to the gratitude to this certain individ-
ual for his perseverance he has had 
with this challenge. I only wish he 
would have been there for the dura-
tion of the Convention to see what 
appreciation the delegates had for 
him while passing the issues he led 
the fight on. In the end, the retiree's 
number one goal, was to be able to 
elect their Director. This was a no-
brainer and the response from the 
Convention floor showed that by the 
overwhelming ‘yes’ vote on it. Only 
those close to him know of his deter-
mination and hard work that he put 
into this to make it a success. I can 
only say how extremely proud that 
we have "COACH" Al LaBrecque as 
our President of the Retirees Chapter 
of the Michigan Postal Workers Un-
ion. All the words can't express to 
you Al, for leading the retirees to 
their victory. Congrats Al, you de-
serve it.  
 
Early Thursday morning, Darren 
Joyce and I were in between hotels 
for registration for our Pre-
Convention workshops at the Wil-
shire Grand Hotel, and the Conven-
tion Headquarters Hotel  (the Westin 

Bonaventure) to get our delegates 
badges and materials for our sessions 
and convention. As we moved 
throughout both hotels, we saw many 
familiar faces and were greeted with 
handshakes and hugs from many of 
the delegates and it was great to see 
so many new ones. In the morning 
session, we attended a class on Fidu-
ciary Responsibilities of Union Offi-
cials. Conducting this class was Judy 
Beard from the Detroit District Area 
Local, who is on staff in the Secre-
tary-Treasurers Office. As she has 
done many times in the past, her 
presentation was very informative, 
and she as always managed to add a 
little of her humor, which brightened 
the morning session. The afternoon 
session was one on Withholdings, the 
Guidelines. For the first time I have 
had contact with the controller from 
Headquarters, Mark Conheady, I was 
totally impressed with him. His 
knowledge and presentation made it 
clear as to why he is on the APWU 
payroll in this capacity. Delegates, in 
this day and age, seemed to be on the 
edge, during the class, as he ex-
plained the guidelines of withholding 
taxes and the Union responsibility. 
As I sat next to Darren, I can only say 
how lucky we are to have him in his 

position. I would put Darren up against 
any Treasurer in any State or Local 
organization. He was extremely helpful 
in his participation and knowledge he 
shared with everyone that afternoon. 
There were comments from the class 
that day as to "Is He For Hire"? That 
shows how much respect the delegates 
had for his questions and answer he 
gave during the program.  
 
In both of the classes that day, we had 
many National Officers address us and 
the only thing on there minds was to 
tell us we need money and that the 
only way to correct this is to have Na-
tional Conventions change from every 
2 years to every 3 years and the term of 
office for the National to change from 
3 year term to 4 year term. Well when 
the vote came up on the Convention 
floor, the delegates turned both these 
resolutions down and many had their 
reason for this. I still believe that the 
Officers did not show us the figures 
and the necessity that we had to make 
these drastic changes without more 
information. The delegates in a huge 
way all seemed to agree with much of 
my sentiment. I had this feeling 
throughout the convention, that this 
convention was taken over by the dele-
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WE MADE THE “DIFFERENCE” 
 
The theme of this year’s APWU national convention was 
“You make the difference” and we did. The delegates at 
our national convention are the highest ranking body of 
this great union. Controversial resolutions concerning the 
change in the terms of our national officers and the time 
between our conventions were decided. Nothing will 
change at this point in time. The national convention in 
Philadelphia in 2006 may provide an opportunity to read-
dress these same issues.  
 
Other controversial resolutions were addressed as well. 
Our retirees will now have the right to vote in the national 
general election and will have the right to elect the Na-
tional Retiree Department director.  National advocates 
were given constitutional rights to be paid for 16 hours 
when it comes to preparing and presenting arbitration 
cases. 
The delegates did vote to combine craft conferences during 
non-convention years. Hopefully this change will save 
money and increase educational opportunities for our 
members in their respective crafts.  
 
The Clerk Craft held it conference the weekend before the 
start of the convention. Delegates at the convention 
adopted recommendations from the Clerk Craft conference 
on Tuesday. Resolutions limiting excessing and job rever-
sion were adopted. Several proposals urged our negotiators 
to attempt to negotiate contract language that management 
will have to provide evidence to support job reposting, re-
versions and abolishments. In my local we have already 
been successful at this endeavor. Article 31, Section 3 of 
the contract already gives us the tool to investigate these 
contractual issues and the means to request documentation 
to support management’s actions. 
 
Tuesday was also rally day. 2,500 delegates walked the 
walk in the streets of downtown L.A.  It is always inspiring 
to participate is such a rally and to witness and hear the 
enthusiasm of our delegates. It is unfortunate that the hotel 
workers in this large town are experiencing difficulty in 
negotiating a fair contract. It is hoped that the strength 
demonstrated in our walk inspired the hotel workers in 

(Continued on page 9) 

National Convention 
 
Another National Convention has come to an end, and the 
out come was very different from previous years. With 
almost 3,000 delegates at the Convention, which was held 
in Los Angeles, there were a few heated debates on some 
Constitutional changes that were submitted to the body for 
approval. One of the first hot issues was that of changing 
the Conventions from every two years to every three 
years. There was much debate from both sides (for and 
against) the issue, and in the end the delegates overwhelm-
ingly defeated this change. The second hot issue was that 
of changing the term of office for the National Officers 
from three years to four years, again with much heated 
debate. After all was said and done this too was over-
whelmingly defeated. There were two changes brought 
forward, each to increase the membership dues. The body 
also defeated these. I could sense on the Convention floor 
there was a lot of discontent with the delegates with the 
way things have been going at the National level. There 
was a lot of confusion with our National officers on the 
issue of the budget, on one hand we were told by the Sec-
retary-Treasurer that we were in good financial shape, and 
on the other hand we were being told that we needed to 
find ways to save money to help keep the Union finan-
cially sound. This is why the above listed changes to the 
Constitution were submitted.  
 
There were some resolutions that did get passed that were 
considered a victory for the State of Michigan. Two reso-
lutions for the retirees finally passed, after trying to get 
them through for the last three Conventions. The resolu-
tions were about the election of the Retiree Director at the 
National level, and the right to vote for our National Offi-
cers. Both passed quite easily by the body.  
 
Another issue that passed was that of the three Craft’s of 
the APWU, holding their Convention during the same 
time at the same location. This was an issue that I did not 
personally agree with. It would take the three craft direc-
tors and possibly more officers from the local away all at 
the same time. For more information about the National 
Convention check out our union bulletin board.  
 
While we were in L.A. we also assisted fellow union hotel 
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I would like to begin this article by apologizing for the 
lateness of this edition of the Messenger.  Due to the re-
cent National Election, I made the decision to delay send-
ing this paper to the printer until the results were an-
nounced.    In that regard, I would like to extend not only 
mine but the entire Executive Board’s congratulations to 
Lynn Pallas-Barber as the newest National Business 
Agent, Chicago Division C.  You have definitely earned 
this recognition.  To our brother Jerry Martin, I would like 
to extend our thanks and gratitude for all your years of 
hard work and efforts on behalf of the issues from Michi-
gan and the Central Region.   
 
Website 
 
For those that have internet access, I hope you have had 
the opportunity to access the new MPWU.com website.  
We now have an interactive page, where you can post 
comments and issues.  If you haven’t done so, please 
check it out.  This is your website.  If you have any com-
ments or would like to see more, please let me know. 
 
Dental 
 
As I stated in the last edition of the Messenger, I made the 
opportunity available for anyone that would like dental 
coverage to join the dental plan through the Western 
Michigan Area Local.  I will have a link with the informa-
tion on the MPWU website for you to download the infor-
mation and send to me. 
 
In closing, I can not stress enough for you to get out and 
VOTE.  While it is past the deadline to register to vote on 
November 2nd., if you already have….exercise that 
right...and…..VOTE.  Make your voice heard.    While I 
can not tell you how to vote, I would like to reiterate one 
thing….do you want to continue down the road we are 
now on, or do you want a change?  The choice is yours! 
 
Hope to see you all at the upcoming activities around the 
state. 
 
Yours in Solidarity, 
Mike 

Less Than 50 Days 
 
Yes, my fellow union sisters and brothers, there are less 
than 50 days before we can (hopefully, prayerfully) 
breathe a sigh of relief.  By the time you read this article, 
it will be too late for you to register to vote.  I was truly 
socked when I found out that we have an enormous 
amount of non-registered voters in the APWU, therefore 
I truly hope that everyone who had not registered took 
the time to do so.  We made every effort possible to no-
tify those of you on that list.  To those of you who did 
not register and to those of you who have that "I don't 
get a s--- attitude," maybe just maybe I will have a little 
bit of sympathy for you come 2005 and beyond (cause 
believe me you will need it).  But whatever you do, don't 
you dare complain.  It is so baffling to me that people are 
so nonchalant about a right and a privilege that so many 
others fought and died for.  In August, I was at the end 
of the night voting because of the time I got off work.  I 
was appalled at the low voter turnout, since I was num-
ber 125 for my precinct.  I was told that was one of the 
high numbers for the precincts in that room.  That is dis-
gusting and quite frankly a slap in the face to our ances-
tors.  I have been to a lot of labor walks and some of the 
tings I often hear are: "my vote won't make a difference" 
or "it's not up to us anyway" and the classic one is "I feel 
safer since 9/11" Bull!  Yes, one vote can make a differ-
ence or even be the deciding one, and yes, it is "up to 
us."  And as far as feeling safe, how, or better yet, why?  
In the first place your current "Chief" put you in the war 
that you should not be in, and he lied to you about it.  
There have been more jobs lost under his watch than un-
der the last 11 President.  The economy that he says is 
growing is not.  But what you really need to think about 
is the exporting of American jobs, the rising cost of 
health care, and for all of us Postal workers, the possible 
privatization of the Postal Service.  Think and get the 
facts on where we are now, and what has happened over 
the past four years, and what the future holds for us 
if….We know that how you vote is your personal deci-
sion but by all means and most importantly; I do PRAY 
that all of you come out and exercise your right to vote 
and let your voice be heard!  We must have a strong la-
bor tun out.  Also on that note we need workers to come 

(Continued on page 8) 
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Injury Comp Report 
 
 
 
 
 
 
 
 
 

Ron Krumrie 
Human Relations/Injury Comp. Dir. 

         Establishing The Essential Elements ( cont.) 
 
As I stated in my last article,  for a claim to be approved 
by the Department of Labor five essential elements must 
be established. These five essential elements are Time, 
Civil Employee, Fact of Injury, Performance of Duty, and 
Causal Relationship. We discussed Time, Fact of Injury, 
and Causal Relationship in my last article and now let’s 
look at Civil Employee, and Performance of Duty. 
 
Civil Employee 
 
If the claim is timely filed, it must be determined whether 
the injured or deceased individual was an "employee" 
within the meaning of the law. This is always the second 
requirement considered. 

a. Provisions of the Law. The FECA covers all civilian 
Federal employees except for non-appropriated fund 
employees. In addition, special legislation provides cov-
erage to Peace Corps and Vista volunteers; Federal petit 
or grand jurors; volunteer members of the Civil Air Pa-
trol; Reserve Officer Training Corps Cadets; Job Corps 
and Youth Conservation Corps enrollees; and non- Fed-
eral law enforcement officers under certain circum-
stances involving crimes against the U. S. 
b. Other Considerations. Temporary employees are cov-
ered on the same basis as permanent employees. Con-
tract employees, volunteers, and loaned employees are 
covered under some circumstances; such determinations 
must be made on a case by case basis once a claim is 
filed. Federal employees who are not citizens or resi-
dents of the U.S. or Canada are covered subject to cer-
tain special provisions governing their pay rates and 
computation of compensation payments. 

 
Performance of Duty 
 
If the first three criteria have been accepted, it must be 
determined whether the employee was in the performance 
of duty when the injury occurred.  
a. Agency Premises. An employee who is injured on 
agency premises during working hours has the protection 
of the FECA unless engaged in an activity which removes 
him or her from the scope of employment. Coverage in-

(Continued on page 10) 

A friend of mine came to me a couple of weeks ago to ask 
me to look over a letter that the Company he works for 
asked him to sign.  He said that he knew that I was in-
volved heavily in the Union at the Post Office and he 
wanted to get my take on this letter before he signed it.  
We when I looked at it after he gave it to me, I could see 
that it was an agreement between the Company and the 
employee.  I of course that out of our National Agreement 
that we refer to as the contract.  Well the first article stated 
that the employee shall be employed by the Company and 
the employee's duties and responsibilities shall be as es-
tablished or changed by the Company.  And that the em-
ployee will abide by the rules, directives, procedures, and 
polices of the Company, as they are or as they may 
change.  All standard stuff, but then the next article then 
states that both parties agree that the employee and em-
ployment can be at anytime, without just cause, termi-
nated.  Also that this can be done without any notice given 
to the employee.  I had to stop and read that a second time 
-- fired without any notice given or without any reason.  
And that was not the best part, it went on to say that the 
employee, once fired can not seek work in the same type 
of work as they are performing for the Company for a pe-
riod of 18 months.  Further along in this agreement also 
states that the fired employee can not file any suit or bring 
any legal action against the Company and agree to waive 
any statues of limitation.  I am making not of this up.  
There was not mention of any thing that would benefit the 
employee.  No mentions of overtime pay, or sick leave, or 
vacation time, or how to use it.  Nothing about lay off, or 
pay increases, or any way to address grievances against 
the so-called Company.  This was the work thing on labor 
that I have ever read.  This was like everything I have ever 
stood up against or everything that wrong the Republicans 
have done to working people in this Country.   However, 
this wasn't some big Oil Company, but a little appliance 
company with maybe twenty people working there.  Well, 
I told my friend not to sign this so-called agreement and 
then I gave him the phone number of my contact in the 
Labor Department in Detroit.  Is this what it has come 
down to in this country that small business wants to de-
stroy the working class in this country?  Now, my friend is 
afraid that if doesn't sign it, he may be fired and if he does 
sign it, he agrees that he can be fired at any time for no 

(Continued on page 11) 



Page 5 September / October 2004 Issue MICHIGAN MESSGENGER 

Maintenance 
Memo 

 
 
 

Jane Duggan 
Maintenance Director 

Retiree Involvement 
 
 
 

Al LaBrecque 
MPWU Retiree’s Chapter Dir. 

As you may know, our national convention voted to urge 
an end to the war in Iraq and the repatriation of our troops. 
This is at the end of a convention that raised nearly $7000 
for East Coast custodian Larry Roukey who was killed in 
Iraq in April.   The executive board matched the money 
raised on the floor and Larry’s wife was presented with 
$15, 000.  
 
Many other members are still serving and as I am writing, 
the struggle has escalated with many more deaths of GIs, 
Iraqi civilians and Iraqi combatants.  Things seem to be 
getting worse, not better, by the day. 
 
This morning I received on the maintenance internet con-
nection a request for assistance for a postal worker and 
union rep from California now serving in Najaf having 
served earlier in Fallujhah.  SSG Joe Macias and his entire 
unit lost everything in an electrical fire.  This unit is in 
need of underwear and toiletries.  You can send them di-
rectly to  
 

SSG Joe Macias 
208th TC, 1st Platoon 
APO NY 09381 
 

Or you can send money to our members in Bridgeport CT 
who are buying things and sending them to Brother 
Macias and his unit.  If you want to send a donation to this 
fund, please make checks payable to Mike Ganino and 
mail to 
 

Mike Ganino, President 
CT & BRIDGEPORT APWU 
118 Infield Street 
Bridgeport CT 06606 
 

Please consider circulating this request among your mem-
bers and having a day designated for collecting.  It’s a 
small thing they are asking us to do. 

 
Solidarity, 
 
Jane 

2004 Retirees Department Conference and National Con-
vention Report: 
  
The pre-convention Retirees Dept. Conference was suc-
cessful beyond expectations.  Director John R. Smith is to 
be commended for conducting a very well structured 2-day 
conference.  This report on the Conference and Convention 
actions will be limited to our retiree issues.  Other Conven-
tion reports will undoubtedly cover the issues affecting the 
active membership. 
  
I'll back up to about 10 days prior to the Convention when 
Detroit Dist. A.L. Pres., Pat Chornoby, Constitution Com-
mittee Chairman, invited me to attend a "preview" meeting, 
along with Michigan Local Presidents, on the Committee's 
recommendations on Constitution resolutions.  This was a 
"first" in recognizing our State Chapter as an entity beyond 
that of our State Union.  I deeply appreciate Brother  
Chornoby's kind consideration and the great DDAL hospi-
tality.  That meeting gave us an opportunity to view the 
Committee's recommendations on our paramount retiree 
resolutions and three other retiree resolutions, which gave 
us a "leg up" in developing strategies  for the Conference 
and Convention. 
  
As a result, we were able to develop 'position statements' 
on our two paramount retiree resolutions.  P.K. Wood, Ohio 
State Retiree Chapter, Sec.-Treas., did the same on their 
resolution, which I strongly supported.  Between us, 1,750 
flyers stating our arguments for adoption of our resolutions 
were distributed to Conference and Convention delegates.  I 
have Flint MI A.L. Editor, Kenna Gay to THANK for put-
ting our position statements on letterhead with a neat com-
puter format for printing.  Nice job!  We also decided to 
caucus prior to the Conference, inviting retiree leaderships 
primarily from Michigan and Ohio, hosted by Western Re-
gion Retiree Delegate, Byron Denton, which included 
Southern Region Retiree Delegate, Beth Cramer.  The pur-
pose of the caucus of retiree leaderships was to further de-
velop our strategies on our resolutions, and resolutions sub-
mitted by Florida which were counter to what we were at-
tempting to accomplish.  Although specifically invited, our 
Central Region Retiree Delegate chose not to participate. 
  
Day #1 featured the usual parade of national officers led by 
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gates. Not like ones in the past as to 
whatever the National Officers 
wanted, they got. I saw a sense of 
defeat on the face of President Burrus 
throughout the convention. He smiled 
and said many times that it is up to 
the delegates at the convention as to 
how they wanted this Union to run 
and I thought we did well. There was 
a look of defeat on his face many 
times during the Convention and as I 
spoke with many delegates, they 
seemed to have that same feeling.  
 
Prior to the Convention I spoke with 
Detroit District Area Local President, 
Pat Chornoby. He explained to me 
his role as the Chairperson of the 
Constitution Committee. We had 
quite a chat before going into the 
Convention and he explained to me 
the rules that were placed before the 
Committee and how they would deal 
with each resolution. This was the 
first time I can remember at a con-
vention that the committee had to 
deal with the resolution as written 
and not make any changes or recom-
mendations. Why all of the sudden, 
the rules change is beyond my belief. 
I thanked Pat for being upfront with 
me and I can say that he went 
through pure HELL that week as the 
Chair. But he did show us that he was 
up to the challenge and I can't say 
enough of how he handled himself 
and made us proud back here in 
Michigan that he was from our State. 
I know as the President of the Michi-
gan Postal Workers Union, I was ex-
tremely proud of you and the job that 
you did. As we left the convention, I 
feel that we accomplished many 
things. I think the first is that this was 
OUR convention and we conducted it 
that way. I also feel that when we left 
there that we were more Unified than 
we have ever been before. I hope I 
am right. 
 
 As I look at today's date, I see we are 

(Continued from page 1) 
President Report Continued 

running out of time before the election 
of a new President of the United States. 
I am not going to get longwinded about 
this because I feel we all know how 
important this election is for all of us. 
We do have to remember that it is our 
duty and responsibility to get to the 
polls. Make sure that all of your family 
members and as many friends that you 
can are registered voters and make a 
difference in this years choice. Look at 
both candidates and see which one will 
best serve us as President. I for one, 
know who I am voting for and I am 
proud of it. I hope all of you enjoyed 
our summer. For what summer we had. 
I look forward seeing all of you at up-
coming functions of the Michigan 
Postal Workers Union.  
 
In Union Solidarity, 

 
 
 

Gary Van Hoogstraten  
President  
Michigan Postal Workers Union  

THE DEADLINE 
FOR  SUBMIT-

TING ARTICLES  
for the November/

December 2004  
Edition of the  
MICHIGAN  

MESSENGER 
is November 15th 

out and assist us on the labor walks 
and also on the phone banks.  It is 
not a very difficult thing to do and 
any time you could give would be 
greatly appreciated. 
 
The National Convention was a fan-
tastic event as usual.  We voted on 
lots of resolutions designed to 
change and shape the future direc-
tion of the APWU.  We also shot 
down some resolution.  There was a 
resounding not vote to change the 
terms of Officers from two years to 
three or four years and to changing 
the National Convention to every 
three years.  But congratulations go 
out to the retirees who made signifi-
cant strides at this year's convention. 
 
In Union Solidarity, 
 
Regina 
 

(Continued from page 3) 
Legislative Report Continued 
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workers by holding a picket downtown around 
the Hyatt Hotel. This was an awesome sight to 
see 3,000 APWU Union Members walking 
(and closing) the streets of downtown L.A.   
 
National & Local Elections 
 
Let’s not forget about the National Presiden-
tial election for the U.S.  This year’s election 
could possibly change the whole Postal Sys-
tem and could affect all of our jobs. I would 
urge all of you to get out and vote and get all 
of your families and friends out to vote. This 
election is our future!  I believe that changes 
need to be made at the National Level and I 
urge all of our members to fill out those bal-
lets and VOTE! Voting is an important right, 
which you have and you should take advan-
tage of that right, and VOTE!   
 
 
Local Events 
     
The Central Michigan Area Local attended a 
Lug Nuts game. Not only was the weather 
good, but the team won the game 2 to 1, and 
the fire works after the game were also very 
good as always. Oh yea, as the President of 
our local, I got to throw out the first pitch. I 
was also able to take my son Zachary on the 
field with me. That was a great experience! 
 
Up Coming Activities 
 
In October there will be a President’s Confer-
ence in Indiana. This should be an interesting 
Conference since it will be following our Na-
tional Election of Officers. In November there 
will be a District Meeting in Traverse City. It 
will be the first weekend in November, 4,5, & 
6, 2004. I look forward to seeing everyone 
there. 
 
In closing, I hope everyone had a great sum-
mer (which is coming to an end). Last, make 
sure that you get out and VOTE, VOTE, 
VOTE! 
 
In Solidarity, 
Harold 

(Continued from page 2) 
Secretary’s Writings Continued 

L.A. and that they will stand strong in their struggle. 
 
The power of POWER was evidenced at the caucus held on Monday 
night, the first day of the convention. It was extremely lifting to see 
so many women in our movement holding offices in our union. Na-
tional and local officers were given an opportunity to introduce them-
selves to the attending delegates. It was also inspiring to see several 
men in attendance at this caucus. I hope that my participation in 
POWER will be a positive and rewarding one and I look forward to 
working together with my sisters and brothers in this movement. 
    
GET OUT THE VOTE 
As I write this article the ballots for the election of our national offi-
cers are in the mail. It is hoped that every members participates in this 
election. Your vote is your voice. Not every member can attend a na-
tional convention and gain the experience of the democratic structure 
of our union. They can, however, make their voice heard through the 
voting and election process. I hope that you took a little time and 
made sure that YOUR VOICE has been heard. 
 
GET OUT THE VOTE TWICE? 
In an effort to sound repetitive it is extremely important that our 
membership, family and friends vote in the Presidential election in 
November this year. You’ve seen all the ads and heard all the contro-
versy.  This election is extremely important to us as postal workers. 
Once again the political arena has put our jobs on the line. LET 
YOUR VOICE BE HEARD!! 
 
MPWU DISTRICT MEETING 
A district meeting for Areas 10, 11 and 12 has been scheduled in 
Traverse City on Nov. 5, 6, and 7. As usual we hope to provide a well 
rounded curriculum of classes which will meet the needs for educa-
tion of our members in those areas. It is through education and com-
munication that we can remain strong. Hope to see you in Traverse 
City. See the MPWU web site for all the details. 
 
Until next time, 
 
In solidarity, 
 
Lynn  
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cludes injuries which occur while the 
employee was performing assigned 
duties or engaging in an activity which 
was reasonably associated with the 
employment. Such activities include 
use of facilities for the employee's 
comfort, health, and convenience as 
well as eating meals and snacks pro-
vided on the premises. The premises 
include areas immediately outside the 
building, such as steps or sidewalks, if 
these are Federally owned or main-
tained. The supervisor should docu-
ment an injury occurring in such an 
area by submitting a diagram showing 
where it happened. 
(1) Outside Working Hours. Coverage 
is extended to employees who are on 
the premises for a reasonable time be-
fore or after working hours. It is not 
extended, however, to employees who 
are visiting the premises for non-work 
related reasons. The supervisor should 
verify the time of the injury and pro-
vide any information in its possession 
about the employee's purpose in being 
on the premises at the time of injury. 
(2) Representational Functions. Inju-
ries to employees performing represen-
tational functions entitling them to of-
ficial time are covered. Injuries to em-
ployees engaged in the internal busi-
ness of a labor organization, such as 
soliciting new members or collecting 
dues, are not covered. The supervisor 
should advise whether the employee 
was entitled to official time when in-
jured. 
 
(3) Parking Facilities. The agency's 
premises include the parking facilities 
which it owns, controls, or manages. 
An employee will usually be covered if 
injured on such parking facilities. In-
formation submitted by the supervisor 
should include a statement indicating 
whether it owns or leases the parking 
lot, and if the latter, the name and ad-
dress of the owner (this information 
may be needed for purposes of devel-
oping the third-party aspect of the 

(Continued from page 4) 
Injury Compensation Report Continued 

injured in the hotel shower would be 
covered. All claims for injuries oc-
curring in travel status should be ac-
companied by a copy of the travel 
authorization. 
(4) Vehicular Accidents. Any claim 
involving a traffic accident should be 
accompanied by a copy of the police 
report, if any, and a diagram or map 
showing the location of the accident 
in relation to the places where official 
duty was last performed and next 
scheduled. 
c. Other Factors. Some injuries occur 
under circumstances which are not 
governed, or not completely gov-
erned, by the premises rules. Injuries 
involving any of the circumstances 
indicated below must be determined 
on a case-by-case basis. 
(1) Recreation. An employee is cov-
ered while engaged in formal recrea-
tion for which he or she is paid or is 
required to perform as a part of train-
ing or assigned duties. Also covered 
are employees engaged in informal 
recreation, such as jogging, while on 
the agency premises. Under other 
circumstances, the agency must ex-
plain what benefit it derived from the 
employee's participation, the extent 
to which the agency sponsored or 
directed the activity, and whether the 
employee's participation was manda-
tory or optional. 
 
(2) Horseplay. An employee who is 
injured during horseplay is covered if 
the activity was one which could rea-
sonably be expected where a group of 
workers is thrown into personal asso-
ciation for extended periods of time. 
In this kind of case, it must be deter-
mined whether the particular activity 
was a reasonable incident of the em-
ployment or was an isolated event 
which could not reasonably have 
been expected to result from close 
association. 
(3) Assault. An injury or death 
caused by the assault of another per-
son may be covered if it is estab-

(Continued on page 11) 

claim, which is described in Chapter 
4-1). If the parking lot is not immedi-
ately adjacent to the building, the 
supervisor should also supply a dia-
gram showing where the injury took 
place in relation to the parking lot 
and building. 
(4) Agency Housing. An employee is 
covered if injured during the reason-
able use of premises which he or she 
is required or expected to occupy, 
and which are furnished or made 
available by the agency. (Employees 
using such housing include firefight-
ers and Job Corps enrollees.) Any 
claim for injury occurring under such 
circumstances should be accompa-
nied by a full description of the living 
arrangements and the requirements 
and expectations surrounding their 
use.  
b. Off-Premises Injuries. Coverage is 
extended to workers such as letter 
carriers, chauffeurs, and messengers 
who perform service away from the 
agency's premises. It is also extended 
to workers who are sent on errands or 
special missions and workers who 
perform services at home. 
(1) To and From Work. Employees 
do not have the protection of the 
FECA when injured en route between 
work and home, except where the 
agency furnishes transportation to 
and from work, the employee is re-
quired to travel during a curfew or an 
emergency, or the employee is re-
quired to use his or her vehicle during 
the work day. Such claims should be 
accompanied by a description of the 
circumstances. 
(2) Lunch Hour. Injuries which occur 
during lunch hour off the premises 
are not ordinarily covered unless the 
employee is in travel status or is per-
forming regular duties off premises. 
(3) Travel Status. Employees in 
travel status are covered 24 hours a 
day for all reasonable incidents of 
their TDY. Thus, an employee in-
jured on a sightseeing trip in the city 
to which he or she was assigned may 
not be covered, while an employee 
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lished that the assault was accidental and arose out 
of an activity directly related to the work or work 
environment. Coverage may also be extended if 
the injury arose out of a personal matter having no 
connection with the employment if it was materi-
ally and substantially aggravated by the work as-
sociation. The supervisor should submit copies of 
any internal or external investigation to which the 
agency has access as well as witness statements 
from parties having knowledge of the incident. 
(4) Emergencies. Coverage is extended to employ-
ees who momentarily step outside the sphere of 
employment to assist in an emergency, such as to 
extinguish a fire or assist a person in imminent 
danger. 
 
Until next time, may all your grievances be win-
ners and your claims be approved. 
 
KNOLEDGE IS POWER, USE IT, AND 
SHARE IT!!! 
 
In Union Solidarity,  
Ron 

(Continued from page 10) 
Injury Compensation Report continued 

good reason.  Talk about stress on 
the job.  I think about the times, we 
have all raked about our contract and 
what he has in it.  I know how new 
employees in the Postal Service 
don't think to much of the no-layoff 
clause in our agreement and how 
some think that grievances proce-
dure is to weak.  I know people 
think that we need stronger language 
to keep management from doing our 
work.  But if you ever thought we 
would be better without a union con-
tract, give me a call, and I will send 
you a copy of this so-called 
"Agreement."  Oh, and by the way, 
the last Article of this agreement 
said that his agreement "can not be 
changed, altered, or contradicted in 
any respect, whatsoever, except in 
written form from the Company." 
 
Bob 

(Continued from page 4) 
Clerk Craft Report continued 

Area 10, 11, & 12 District 
Meeting 

 
 
When: November 5 & 6, 2004 
 
Where: Waterfront Inn, Traverse 
City, Michigan (US 31 & 4 Mile) 
 
Costs: Room rates are $60.00 (single), and $65.00 (double) (plus applicable taxes) 
 
Registration: $50.00 (includes Dinner on Saturday Night) 
Classes will be held on Friday Afternoon (starting at 1:00 p.m.), and Saturday. Classes are: Veteran's 
Rights; FMLA - attendance; OWCP - what stewards need to know; Basic Stewards training; Writing and 
documenting grievances; Maintenance - how Article 38 works and promotions; Organizing; Dealing with 
the Inspection Service. 
 
Additional activities - a COPA chili cook-off on Friday night. 
Any questions, contact the Traverse City Area Local President - Steve Duede - 231-935-4140 
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APWU Pres. Burrus.  After the per-
functory praises for APWU retired 
members, pitches for COPA contri-
butions, the general theme was for  
support of the administration's cost 
cutting resolutions, with the dire pre-
dictions that the APWU was going 
broke if delegates failed to adopt 
those proposals.  Conferees were al-
lowed to address each speaker, and 
did.  Day #1 concluded with John R. 
inviting each National Retiree Dele-
gate to address the conferees.  
Brother Byron Denton gave an out-
standing rundown of our structuring 
activities since 1996, stressing the 
fact that until the 1998 Convention, 
the only Constitution provisions ad-
dressing the Retirees Dept. structure 
were establishing the Department, an 
appointed Director, and 5 elected Na-
tional Retiree Delegates.  Byron let it 
be known that the 5 original Retiree 
Delegates (including yours truly) 
were brought in to APWU Hq. in 
1998 to develop resolutions structur-
ing the Dept., resulting in the '98 
Convention adopting resolutions es-
tablishing Local and State Retiree 
Chapters, and the formula for rebat-
ing retiree dues to Chapters.  A sub-
sequent resolution submitted by the 
MPWU was adopted to reduce the 
number of members required to or-
ganize a Local Retiree Chapter from 
25 to 10.  The reception by the full-
house Conference was outstanding 
and set the tone for  Day #2. 
  
Day #2 began with John R. giving an 
address on the history of the Dept. 
and the issues still in need of being 
addressed.  He indicated several 
times that this would be his last con-
vention(?).  Human Relations Direc-
tor, Sue Carney, advised conferees 
that the Postal Relief Fund has been 
extended to postal retirees in cases of 
natural disaster, home fire, etc., and 
are eligible to receive grants.  Then, 
APWU Sec.-Treas.,  

(Continued from page 5) 
Retiree Involvement Continued 

Terry Stapelton spoke to the Confer-
ence continuing the pleading poverty 
theme, which by now, convinced me 
that this Convention was going to be 
"all about the money", rather than 
about the membership.  It did give 
me the opening to question Stapelton 
on the status of the 2000 Convention 
adopted Res. #68 which has not ap-
peared in print in the APWU Consti-
tution. 
  
 Stapelton acknowledged that Res. 
#68 was determined by the National 
Executive Board to have been 
"inadvertently omitted" from the 
Constitution and is proper constitu-
tional language.  He said that the 
Constitution Committee Report to the 
Convention would confirm that with 
the delegates.  From all reports, that 
didn't happen.  While I was, and am, 
buoyed by that confirmation after a 2 
1/2 year struggle to get some kind of 
acknowledgement from APWU Hq., 
I've got to see it in print before I 
breathe easy.  For retiree members' 
information, that resolution provides; 
A r t i c l e  1 6 .  S e c t i o n  2 ( h ) :  
"...establishing APWU Retirees De-
partment membership procedures 
which allow a retired member resid-
ing outside the zip code representa-
tion jurisdiction of their home 
APWU Local from which they re-
tired, the option of assigning their 
Local Retiree Chapter membership 
and forty percent (40%) annual dues 
rebate to their home Local Retiree 
Chapter."  (if they have a home Local 
Retiree Chapter).  The N.E.B.'s ex-
planation of this provision being 
"inadvertently  omitted" is accepted 
at face value, just as long as it ap-
pears in print in the 2004 Amended 
APWU Constitution and By-Laws. 
  
Then, we got down to debating the 6 
resolutions dealing with retiree is-
sues.  Dir. Smith brought in 3 mem-
bers of the Constitution Committee, 
seating them at the head table with 
the 5 National Retiree Delegates.  

Committee members were; Chairman 
Pat Chornoby, Co-Chair Richard Phil-
lips-Pres. Tampa. FL, and Terry Grant, 
Pres. Ohio Postal Workers Union.  De-
bate on each resolution was lively and 
thoughtful.  The conferees voted to 
reverse the Constitution Committee's 
non-concurrences on both  
Michigan resolutions; Res. #16; to 
elect the APWU Retirees Dept. Direc-
tor, and Res. #17; eligibility of Retirees 
Dept. members to vote for National 
Resident officers, and the Ohio State 
Res. #38. "...State Retiree Chapters 
shall receive twenty percent of the an-
nual retiree per capita tax per retiree 
member of that state."   I strongly sup-
port Res. #38. 
  
The other 3 resolutions were all con-
curred upon by the Committee.  Res. 
#1 submitted by APWU of Florida pro-
posed;  "As an alternative, such retirees 
shall have an option to choose to main-
tain full National membership with the 
National APWU only, by paying full 
National per capita taxes to the APWU 
plus Twenty-Four ($24.00) Dollars to 
the APWU Retirees Department."  In a 
fairly close vote, the conferees voted 
Res. #1 down.  I was on the prevailing 
side, viewing Res. #1 as a deliberate 
move to block our Res. #17  Much 
more on this later. 
  
Res. #5. submitted by the North Caro-
lina Council proposed that; "...National 
Officers and Retiree National Conven-
tion Delegates shall be elected by mail 
ballot of the members for a four (4) 
year period, effective with the 2004 
election." in a very close vote, confer-
ees approved Res. #5.  I was on the 
short end of that vote!   
  
Res. #9 submitted by APWU of Flor-
ida proposed that; the retiree dues re-
bate to Retiree Chapters is to be paid to 
the Retiree Chapter where the retiree is 
domiciled as their primary residence.  
This was an obvious attempt to negate 
the provisions of Res. #68 as outlined 

(Continued on page 13) 
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above.  Upon receiving assurances 
that Res. #9 would not have an ad-
verse effect upon Res. #68's lan-
guage, it was approved in a close di-
vision. The overall support from the 
Conference participants was greatly 
encouraging, although each resolu-
tion would have to stand the test of 
the voting Convention delegates.  It 
was back home to Spruce for me. 
  
 The Convention:  The "Good News" 
first!  Retirees Dept. members gained 
the right to elect our own Director!  
Res. #16 was overwhelmingly 
adopted by the Convention delegates!  
I'm told that it wasn't even  
close! 
  
But, Res. #1 was adopted after con-
siderable debate and effectively 
blocked Res. #17 from consideration.  
Debate to consider Res. #17 over 
Res. #1 nearly got approval, but after 
the Chair informed the delegates that 
Res. #17 would be in conflict with 
Res. #1, well meaning delegates 
voted to adopt Res. #1 believing they 
were giving retiree members 
"something".  Res. #1 conjures up 
some serious constitutional questions, 
and is a questionable benefit to re-
tiree members.  Consider that Mem-
bers-At-Large Retirees Dept. mem-
bers already have that "option", and 
they don't have to belong to the Retir-
ees Dept.!  Does this now mean they 
HAVE to belong to the Retirees 
Dept. too?  It means that retiree 
members don't have to pay Local 
dues if they just pay national per cap-
ita and Retirees Dept. dues.  It also 
means that they have no standing in 
their Local to vote or run for Local 
office or delegate to State or National 
Conventions.  They will be able to 
"buy" the right to vote or run for na-
tional office once every 3 years, that's 
all.. 
  
It won't affect my home Flint MI 
A.L., for instance.  Back in the '70's 

(Continued from page 12) we amended our constitution to only 
charge retired members $1. per 
month plus national per capita to re-
main as full dues-paying members.  
We felt that "these Builders of our 
Great Union" had already paid their 
dues!  If they choose not to belong to 
the Retirees Dept., they actually 
"save" $12. per year!  I can under-
stand why some retiree members who 
are strapped with as much as $20. 
Local dues per pay period to retain 
full membership would find this at-
tractive, IF they're willing to forgo 
the rights of Local membership, so 
they can vote for national officers 
once every 3 years.  It's also all about 
the money!  With national per capita 
currently at $7.48 per P.P. X 26 = 
$194.48 per year x 3 years=$583.44 
per voting cycle.  Little wonder one 
highly vocal supporter acclaims this 
"option" could account for a sizeable 
increase in revenue for the APWU 
coffers.  Yup!  It's all about the 
money! 
  
As for the other resolutions, Res. #5 
was soundly rejected by the Conven-
tion delegates, as was Res. #9 when 
the Chair informed delegates that the 
constitution already provided for 
what it proposed.  Ohio's Res. #38 
"died" when weary delegates voted to 
adopt the remaining Constitution 
Committee recommendations of non-
concurrence "in toto".  That's okay, 
we'll be back!  The 2004 Convention 
was a complete reversal of what retir-
ees experienced at the 2002 Minnea-
polis Convention.  I am deeply grate-
ful for the great support for 'retiree 
inclusion' by the convention dele-
gates.  Now, we have 2 years to re-
group and bring our remaining pro-
posals back to the delegates in 2006. 
  
I have to THANK and apologize to 
Byron Denton for leaving him in the 
lurch with all the position statements 
to hand out at the Convention.  State 
Chapter V.P. George Hendricks 
stepped up, and with the help of some 

unknown volunteers, the flyers ex-
plaining our positions were distrib-
uted to the delegates.  MPWU Sec.-
Treas. Darren Joyce and Pres. Gary 
Van saved my bacon by shuttling me 
from the hotel to our meetings at the 
Headquarters hotel the 3 days I was 
in L.A.  I appreciate the good work of 
Southwest MI A.L., Dan Sullivan for 
his e-mailed blow-by-blow account 
of the Convention.  Almost as good 
as being there!  Mark Hart for calling 
me with the "news", Mike Long mak-
ing sure I was kept informed, and my 
dear Brother, Byron Denton, for be-
ing a real "stand up guy" on the 
mikes in our behalf, and from all re-
ports the ONLY National Retiree 
Delegate to stand and be counted 
when our issues were on the floor.   
  
There's going to be more in the way 
of fallout over the retiree resolutions 
and issues I've related herein.  As a 
matter of fact, as I write this it looks 
like the retaliation has begun! 
  
Be Strong! 
  
Al LaBrecque 
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Congratulations to Lynn Pallas-Barber 
the Newest National Business Agent in the Central Region 

I would like to extend congratulations to Lynn on behalf of the entire state of Michigan on her election as National Business Agent.   
To Jerry, we thank you for your tireless efforts in support of this great union.  Your legacy will be hard to live up to. 

Unofficial Totals for the National Elections area as follows: 

Candidate Name           Tally  
President: 
William "Bill" Burrus   48,166  
Leo F. Persails              17,525  
Secretary-Treasurer 
Terry R. Stapleton         45,536  
Peter Holter-Mehren     18,113  
Industrial Relations Director  
Greg Bell                43,352  
Ray Christopher Chaney 20,983  
Organization Director  
Frank A. Romero           38,747  
Lance Coles                   25,407  
Health Plan Director  
William Kaczor, Jr.        38,233  
Cherli Montgomery        25,930  
Regional Coordinator, Eastern  
Jim Burke                        6,417  
LeRoy D. Moyer             4,446  
Regional Coordinator, Southern  
Frankie L. Sanders          10,063  
Michael E. Woods            4,759  
Regional Coordinator, Western  
Omar M. Gonzalez           7,072  
Douglas G. Blakely          4,320  
Clerk, NBA Chicago ( C )  
Jerome L. "Jerry" Martin  2,115  
Lynn Pallas-Barber           2,532  
Clerk, NBA St. Louis (B)   
Roosevelt Stewart                780  
Dennis Taff                       1,475  
Clerk, NBA Philadelphia ( C )  
Jeff Kehlert                       4,398  
Steve Collins                    1,937  
Clerk, NBA New England (A)  
Wayne F. Corriveau         1,478  
Frank Rigiero                    2,521  
Clerk, NBA New York (C)  
Jim "Moose" Musumeci      757  
Sharon Tyrrell                      569  
 

Clerk, NBA New York (C)  
Terence Finnerty             1,788  
Wilfredo Figueroa           1,001  
Clerk, NBA Atlanta (B)   
William E. Sullivan         2,939  
Ralph B. Brown               2,407  
Clerk, NBA Atlanta (C)  
Bob Stutts                        2,545  
Marie Robbins                 2,784  
Clerk, NBA Dallas (B)  
Morline Guillory Moore 2,373  
Ed Thompson                  1,660  
Clerk, NBA Memphis (A)  
Billy Woods                      975  
Arthur W. Coleman          393  
Clerk, NBA Northwest Region(A)  
Martin (Marty) Barron   1,043  
Brian Dunsmore                973  
Clerk, NBA Northwest Region(B)  
J. Robert  Patterson           832  
Brian Dunn                    1,176  
Maintenance - Director  
Steven G.  Raymer        6,117  
William LaSalle            4,236  
Maintenance - Assistant Director 
(B)  
Gregory "Greg" See     6,075  
Joseph Frega                 4,282  
Maintenance - NBA Western (A)  
Chuck Sundgaard         1,019  
Patricia Luttrell               751  
Maintenance - NBA Western (B)  
Richard Shepard           1,214  
LaDondrous  Moncado Green  541  
Motor Vehicle - NBA Central  
Merlie H. Bell                   601  
John "Big Cy" Cychosz    374  
Motor Vehicle - NBA Eastern  
Russ Knepp                       506  
Johnny D. Martin, Sr.        294  
 

Motor Vehicle - NBA Northeast 
Joseph LaCapria                  445  
Thomas M. LaFauci            330  
NBA, Alaskan  
Denise Hernandez              158  
James M. Patarini               175  
Roger Ladrido            20  
NBA, Caribbean  
Alberto Ortiz          129  
Daniel Soto                         250  
Marcelino Velazquez          156  
Retiree - Central Region  
Beverly M. Shealy            1,638  
James W. Hawk                1,280  
Al LaBrecque                       660  
Retiree - Western Region  
Byron C. Denton                 964  
Ronald M. DeLeon              771  
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The MICHIGAN MESSENGER is pub-
lished six times yearly, and is the official 
publication of the Michigan Postal Work-
ers Union, American Postal Workers 
Union, AFL-CIO, also affiliated with the 
APWU Postal Press Association. 
      The opinions expressed in this publi-
cation are not necessarily those of the 
Editor, the MPWU, or anyone in particu-
lar. Any correspondence to the Editor 
may be sent to: Michael Long, Editor, 
PO Box 280, Sheridan, MI  48884-0280;  
fax to:  419-781-7160; or e-Mail to:  
MPWUEditor@yahoo.com. 
     Your articles are welcome! They must 
be signed to be printed, but your name 
will be withheld upon request. Articles 
sent via electronic media will be treated 
as being signed.  Be aware that articles 
may be edited to fit the confines of this 
publication. 
     In addition, this paper is designed 
with everyone in mind, please be aware 
that all mistakes are intentional for the 
express purpose of keeping those happy 
that are most happy when finding errors 
in others. 

President, Gary VanHoogstraten 
H:  989-894-2656; e-Mail: MIPREZ1@ 
Chartermi.net 
Executive Secretary, Harold Juhl 
W: 517-337-8753; H: 517-651-7115; FAX: 
517-332-4391; e-Mail: 
Juhl1Gems@hotmail.com 
Secretary-Treasurer, Darren Joyce 
W: 810-257-1530; U: 810-239-0931;  
H: 810-732-7459; FAX: 810-239-6879 
Director of Education & Research,  
    Lynn Pallas-Barber 
W: 906-774-6804; U: 906-774-6303; 
 H: 906-774-2083; FAX: 906-774-7353;  
e-Mail: APWU498-499@sbcglobal.net 
Editor, Michael Long 
W: 616-776-1485; H: 616-225-0846; 
 U: 616-776-1489; Cell: 616-302-1409; Fax:  
419-781-7160; e-Mail:  MPWUEdi-
tor@yahoo.com 
Legislative Dir., Regina Favors  
W: 313-532-9305; H-313-837-2739; F-313-
532-5433; e-Mail:  GinaFav@aol.com 
Clerk Craft Director, Bob Maloney 
W: 248-454-2423; H: 248-373-8433 
HR/Injury Comp Dir., Ron Krumrie 
U: 231-933-4525;FAX: 231-933-4821; 
H: 231-946-7796; W: 231-946-5217 
Motor Vehicle Service Craft Dir.,
         Scott Larabel 
U: 616-776-1489; F:  616-776-1536; C: 616-
822-3520; e-Mail:  silouetter@msn.com 
Maintenance Craft Director,  
               Jane Duggan 
W:  313-234-8839; H: 313-566-2262 
e-Mail:  mpwumaint@yahoo.com 
Area 1 Director, Larry Moyer 
W: 248-619-1590; H: 810-793-1872; e-Mail: 
APWU6723@bignet.net 
Area 2 Director, Christopher 
   Umler 
W: 313-937-1100 

Area 3 Director, Richard Blake 
H: 734-433-5461; U: 313-532-9305; W: 734-
665-1107; e-Mail: Rwb139@aol.com 
Area 4 Director, Laura Bullock 
W: 810-257-1567; U: 810-239-0931; H: 810-
235-7297 
Area 5 Director, Joan Norton 
W: 989-771-5718; H: 989-686-6257; e-Mail: 
JMNorton14@aol.com 
Area 6 Director, Mary Stephenson 
W: 517-337-8767; U: 517-337-8753;  
H: 517-627-2608 
Area 7 Director, George Corneail 
W: 269-353-5067; U: 269-353-1888 
Area 8 Director, Dan McCloskey 
W (517) 768-0723; 
 e-Mail: oldmandan52@webtv.net 
Area 9 Director, Jennifer Gilbert 
W: 616-977-1046; U: 616-977-1050 
e-Mail: Jenilee6@aol.com 
Area 10 Director, Terry Nelson 
W: 231-933-1020; H: 231-883-1014; 
 e-Mail:  Area10Dir@hotmail.com 
Area 11 Director, Mike Wekwert 
W: 989-354-2520; H: 989-356-2302;  
e-Mail: Wekwertm@chartermi.net 
Area 12 Director, Dennis Barber 
U: 906-774-6303; H: 906-774-2083; FAX: 
906-774-7353; e-Mail: APWU498-
499@sbcglobal.com 
P.O.W.E.R. Rep, Alohoa Inmon 
H:313-835-8517 
State Retiree Chapter President, 
        Al LaBrecque 
H: 989-736-8173;  e-Mail: 
allab@deepnet.com 
MPWU Auxiliary Liaison, 
    Position is Currently Vacant 
MPWU Historian, Debbie Brand 

H:269-729-9374 

MPWU OFFICERS/EXECUTIVE BOARD 

Upcoming Events to Plan For: 
 

 November 5—6 2004 - District Meeting, Waterfront Inn, Traverse City 
 June 2005 - MPWU Educational Convention, Radisson Hotel, Kalamazoo 

               February/March 2005 - Area 1/2/3 District Meeting 
August 10 - 13, 2005 - National APWU Postal Press Convention, Reno, NV 

April/May 2006 - MPWU Biennial Convention, Detroit, MI  
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