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located on the last page of this edition. 

I cannot believe it is winter already.  This is the last article 
of the year 2005 and I will keep it brief. The State and Na-
tional Conventions are right around the corner. This means 
I will be very busy getting everything ready for our State 
Convention in Detroit in April 2006. I will be sending out 
letters to all the Local Presidents letting them know when 
their resolutions need to be in, along with the list of dele-
gates from their Local who will be attending the Conven-
tion. I know that everyone would appreciate that as soon 
as you knowing who will be attending the convention, 
please let us know.  It makes assigning those attendees to 
various committees easier and allows for more time to re-
view any changes. 
 
As always, if I can be of assistance and any State Officer 
who may need something don’t hesitate to give me a call. I 
hope everyone had a great Thanksgiving, and I want to 
wish each of you Happy Holidays. 
 
In Solidarity,   
 
Harold 

I was recently privileged to attend a joint OWCP training 
session put on by the Southeast Michigan District in Troy.   
David Moore (Management) and our own Ron Krumrie, 
(MPWU Human Relations/OWCP Representative) were 
the instructors.  Their training was very through and it 
seemed as if all the time they had conversed planning this 
session was well worth it.  The feeling I got from those in 
attendance was that the information shared will help 
change the attitude of some in management and will assure 
compliance with proper procedures in the future.  From 
the questions that were posed by management, you could 
definitely tell where the jest lied and why this training was 
important for everyone.  I am currently working with 
Sharyn Stone (Central Region Coordinator) and  Barb Kie-
hborth (Human Resources Manager from Greater Michi-
gan) to see if we can get the same training in the Greater 
Michigan District.  I have spoken to Ron and he agrees 
that it would be an asset for our District as well.  We all 
know that OWCP issues continue to climb and we need to 
be all on the same page to assure those who are injured are 
properly cared for; however, we all know that this is not 
always the case  I have hopes that this training will be in 
the near future. 
 
In a related issue, I was reading some other publications 
from across the nation when I came across one that is 
something that may be happening in the future in regards 
to OWCP and the Postal Service.  The Unions at the Na-
tional level have been notified that the Postal Service is 
looking into the OUTSOURCING of INJURED ON-
DUTY EMPLOYEES.  I am not sure how this will de-
velop down the road but we will need to keep an eye on 
this program.  One section of the article was that before 
any employee can be moved to the private sector, the 
Postal Service MUST perform an individual assessment of 
the employee and if there are postal positions within the 
employee’s commuting area.  The Postal Service contends 
that the program is necessary because there is a declining 
number of jobs available for injured employees who have 
substantial medical limitations.  If there is no medically-
suitable job available, the Postal Service will refer the em-
ployee to OWCP for placement in OWCP's vocational 
rehabilitation program and eventually, reemployment in 
the private sector.  While in this private sector program, if 

(Continued on page 7) 
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Brothers and Sisters, I would like to begin by wishing 
everyone a very Happy Holiday season.  Whichever holi-
day you celebrate or don’t, I, and my family, wish you and 

and loved ones.  
 
With 2006 fast approaching and this year being not only a 
convention year for not only the state but nationally, it is 
also a contract negotiation year, it is time for you to let 
your voices be heard.  Please contact your steward, officer, 
or Executive Board member and let them know what you 
would to see changed in the National agreement and the 
National and State’s Constitutions.  If you need a copy, 
please let us know.  The union is the voice of all of its 
members; so raise your voice!  Additionally, 2006 is also 
going to be an important Election Year.   Keep reading 
this publication, along with logging on to the website for 
information on how you can help your local, union sup-
ported candidate to get elected. 
 
Dental Plans.  At the recent state president’s meeting in 
Bay City, a Statewide Dental Plan was discussed.  The 
Detroit District Area Local, along with the Western Michi-
gan Area Local has offered to allow the membership to 
join their plans.  Information is available on the website 
for all three plans. 
 
Human Relations/OWCP & Retirement Seminar.  Michi-
gan will again be privileged to host the Central Region 
Human Relations/OWCP & Retirement Seminar on March 
1 - 3, 2006 at the Doubletree Hotel in Bay City, Michigan.  
Keep looking for more information as it becomes avail-
able.   
 
In closing, as we celebrated Thanksgiving with our friends 
and family I would like to say thank you to each of you for 
belonging to the union.  It is because of you that we are as 
strong as we are.  As stated above, in the new year, make 
sure we continue to be strong, by:  1.  Get any APWU rep-
resented employee who is currently not a member to join; 
2.  Make your heard by giving us input and comments on 
where you want to see the union go and become stronger. 
 
In Solidarity, 
Mike 

The holiday season is now upon us and while I pray that 
everyone will have a safe, happy and joyous time, let us 
not forget those who have suffered great losses and trage-
dies over the last three months. There are still many folks 
in need of help, financial and otherwise so let us keep 
them in our prayers and hearts and by all means continue 
to do whatever you can to lend a hand, give support, send 
a toy or whatever you can so that they will not feel forgot-
ten and/or alone. 
 
Let us also send special prayers to those who were 
cheated, denied and/or otherwise let down by the Govern-
ment (our current) administration. I do not know about 
you but I feel if there was ever a time for people to wake 
up and pay attention, it is now. The state of our country 
right now is you are either rich or you are poor. There is 
no middle, there is no in between. In case you still do not 
get the gist of what I am saying, let me put it another way, 
money knows no color, no race, no gender, no nationality, 
no sexual preference, no morals, need I go on?? Yet, when 
it came time for our presidential election all of these things 
seemed to get in the way. The big money was the spear-
head of it all. There were reasons of gay rights and a 
woman's right to choose being tossed around (saying I 
won't vote for Kerry because of his morals). There were 
reasons of a Government controlled healthcare system be-
ing tossed around, but if you are old enough or you can 
remember your parents (or grandparents, great grandpar-
ents) did not have to suffer like they do today, or have to 
choose between getting their prescriptions filled or having 
a little food. They did not have to worry about whether 
they could see a doctor or just lie at home and die because 
they do not have the right type of healthcare. Those of us 
who watched their grandfathers (and great-
grandfathers) work years and years at the factory, which 
was once probably the most secure jobs, now have to won-
der if they can continue with the same degree of health 
coverage or security they once had. Then there were 
those who watched their single moms struggle to keep a 
roof over their heads and food on the table by doing day 
work, and a second job of maybe being a waitress, beauti-
cian, cashier or part-time seamstress. Who may now have 
to bear probably most of the brunt of trying to make sure 
that they, (our mom's, aunts, or whoever raised or even 

(Continued on page 7) 

The Long and  
Short of It 

 
 
 
 

Michael A. Long 
Editor 

Legislative Report 
 
 
 
 
 
 
 

Regina Favors 
Legislative Director 

your loved ones a joyous time of celebration with friends 

Brothers and Sisters, I would like to begin by wishing 
 everyone a very Happy Holiday season.  Whichever holi
day you celebrate or donít, I, and my family, wish you and 
your loved ones a joyous time of celebration. 

With 2006 fast approaching and this coming year not 
only being a convention year for the state and national, 
it is also a contract negotiation year. It is time for you to 
let your voices be heard locally and nationally.  Please 
contact your steward or Executive Board member and let 
them know what you would to see changed in the Nation
al agreement and the National and State Constitutions.  If 
you need a copy, please let us know.  The union is the 
voice of all of its members; so raise your voice!  Addition
ally, 2006 is also going to be an important Election Year.   
Keep reading this publication, along with logging on to 
the website for information on how you can help your lo
cal, union supported candidate get elected.

Dental Plans.  At the recent state president’s meeting in 
Bay City, a Statewide Dental Plan was discussed.  The 
 Detroit District Area Local, along with the Western Michi
gan Area Local has offered to allow the membership to 
join their plans.  Information is available on the website 
for all three plans.

Human Relations/OWCP & Retirement Seminar.  Michi
gan will again be privileged to host the Central Region 
Human Relations/OWCP & Retirement Seminar on March 
1–3, 2006 at the Doubletree Hotel in Bay City, Michigan.  
Keep looking for more information as it becomes avail
able.  

In closing, as we celebrated Thanksgiving with our friends 
and family I would like to say thank you to each of you for 
belonging to the union.  It is because of you that we are as 
strong as we are.  As stated above, in the new year, make 
sure we continue to be strong, by:  1.  Get any APWU rep
resented employee who is currently not a member to join; 
2.  Make your voice heard by giving us input and com
ments on where you want to see the union go and become 
stronger.

In Solidarity,

Mike
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Clerk Craft Report 
 
 
 
 
 
 
 

Bob Maloney 
Clerk Craft Director 

Maintenance Memo 
 
 
 
 
 
 

Jane Duggan 
Maintenance Director 

While I was trying to catch up on my reading recently, I 
came across a report by Peter Hart Research for the AFL-
CIO.  This was a National survey done in August of 2005 
and released for Labor Day.  Now I have always held to 
the old adage that liars figure and that figures lie and this 
article dealt with a lot of percentages and a while lot of 
figures; however, it was very interesting just the same.  
The people/group surveyed covered a wide spectrum of 
American society.  These included High School graduates, 
African-Americans, non-college women, non-married 
women, and small town workers.  Out of those inter-
viewed, some of the things that I thought was provoking 
were that:  (1) 53 percent of American workers feel that 
their income is not keeping up with inflation or the costs 
of prices.  Of those 74 percent felt unhappy about the job 
market in this country and achieving their financial goals.  
(2) Only 30 percent said that they are doing as well or bet-
ter than their parents at this point of their life; and 62 per-
cent of those believe that the country is headed in the 
wrong direction as far as both good jobs, as well as jobs 
with benefits.  The entire group felt that their income was 
not keeping up with prices and seems to make them nega-
tive in their overall view of their standard of living and the 
direction it is heading.   (3) 65 percent of them said that 
employers are falling short of providing even adequate 
retirement benefits.  (4) 50 percent who did have retire-
ment benefits felt that their company might not still be 
around when it comes time to retire; and of those, they 
may only get a small percent of what they see as full bene-
fits.  (5)  28 percent feel that there might not even be So-
cial Security to draw upon once retirement does take 
place.  In other words, most do not buy into GW’s plan for 
changing Social Security and that his proposals are a fail-
ure. 
 
There is some good news in this report.  One thing is that 
Americans largely approves of unions and feel that union 
workers are more likely to receive good benefits in their 
jobs, compared to non-union workers.  In addition, more-
over (65 percent), if given the option, non-union workers 
would be more likely to vote to join a union that they 
would have been in the past.  This is a large approval rat-
ing and is the lowest disapproval rating since 1965.  The 
main reasons given were that union members receive more 

(Continued on page 10) 

GETTING READY FOR OPEN SEASON 
 
November 4-6, I participated in the District meeting in 
Bay City.  We had a dozen or more people in our Mainte-
nance class including several local presidents from the 
clerk craft who often have to represent maintenance em-
ployees.  The focus was on the upcoming Open Season 
and how to police the related contractual issues.  I will do 
my article for the next issue on Open Season to have eve-
ryone up to date before the process starts March 1, 2006. 
 
If you are trying to prepare for Open Season, you might 
want to get some schooling through the Army Correspon-
dence Courses.  These are available to you online.  There 
is no cost and you will get a certificate at the end if you 
successfully complete a course.  These courses address 
many of our KSAs and can be used for update.  The web-
site address is: http://www.atsc.army.mil/accp/
aipdnew.asp 
 

KSA 36 FLAWED ON THE 932 EXAM 
 
Since Bay City, I received a very important email from our 
Assistant Division Director, Brother Gary Kloepfer.  It 
seems that NTAC has been willing to admit there has been 
a problem in grading KSA 36/Test Equipment on the 932 
exam for Electronic Technician (ET).  In fact, NTAC is 
willing to re-rate employees who failed this KSA recently 
on the new 932 series exam.  NTAC has begun the process 
of re-rating all maintenance craft employees who were 
previously rated as ineligible on the 932 Exam. 
 
As a result of this information, I am advising anyone and 
everyone who believes s/he might have been affected to 
request a re-rate.  (Only those who took the new series 
exam that breaks down the questions by KSA have been 
affected.) A re-rate is requested by writing a letter to 
NTAC requesting a re-rate and attaching a copy of your 
932 score.  Take this to your personnel office and the HR/
MSS coordinator will have to send your letter along with a 
cover letter to NTAC.  The results will be mailed directly 
to your home with a copy sent to your office. 
 
As far as grieving this issue with KSA 36 on the 932, we 
have been advised by Gary Kloepfer to wait until you re-

(Continued on page 10) 
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Retiree Involvement 
 
 
 
 
 

Al LaBrecque 
MPWU Retirees President 

Back In The Saddle   As a retiree for over 13 years, 
thanks to Chicago Region Clerk Division NBA, John 
Clark, and State President, Gary VanHoogstraten; I had 
the unique opportunity to conduct 1.6.B surveys of small 
post offices here in N.E. Michigan which included orga-
nizing non-members out in the hinterland.  Being mindful 
that I retired as Flint MI Area Local president in 1993, this 
was an eye-opening experience for me.  The situation in 
small Associate Offices wasn't exactly ideal back in my 
day when I served for a time as MPWU Area 4 Dir., but 
the deterioration of clerk craft work in A.O.'s is appall-
ing!  I'm not so sure this wasn't more about organizing 
M.A.L. non-members as it was conducting 1.6.B surveys. 
 
If, indeed, APWU Hq. and the Clerk Division officers are 
serious about pursuing 1.6.B issues via the surveys, and 
not just let them collect dust on a shelf, it is my humble 
opinion that a "follow-up" survey needs to be con-
ducted.  For various and legitimate reasons, not all the tar-
geted A.O.'s were surveyed.  Surveyors received our pack-
ages barely 30 days prior to the Sept. 30th deadline.  It's 
my understanding that our NBA didn't receive the lists of 
Member-At-Large (M.A.L.) members and non-members 
and the targeted 1.6.B A.O.'s  far enough in ad-
vance.  Then, the Labor Day holiday cut into our limited 
time with a lot of miles to cover between P.O.s.  At best, I 
could only get to 3 in one day, and most often only 2. 
 
A.O. postmasters were generally cooperative, if not nerv-
ous in some cases.  I had to assure most that this was not 
an adversarial exercise, but just a survey.  Some were ac-
tually happy to provide everything I asked for due to their 
budgeted clerk hours being so severely cut, expressing 
they hoped the APWU would be successful in restoring 
clerk hours.  Only one was a real jerk, but I rather enjoyed 
sparring with him.  Another spent most of our visit telling 
me what a great guy he was.  Other surveyors tell me that 
they had a difficult time scheduling some offices due to 
postmasters either not being advised by their POOMs that 
the surveys were authorized, or dictating when they 
would, or wouldn't meet.  The time element proved to be 
the most challenging aspect.  As a result, numerous tar-
geted 1.6.B A.O.'s didn't get surveyed across the Upper 
Peninsula and a few in northern Michigan.  I've been ad-

(Continued on page 8) 

As I write this article, it is Veteran's Day. We would be 
remiss if we did not thank our troops for all that they have 
done; all their sacrifices and all that they will do to protect 
and serve our great country.  Thank You! 
 
Over the past few months, I have heard from some of our 
APWU members and their grievances. While most can be 
handled at Step 1, a few have gone higher.  If you have not 
heard the outcome of your grievance, please feel free to 
give me a call or your own Area Director.  Knowledge is 
power and knowing if the problem has been settled and to 
what avail makes it more likely that the situation won’t 
happen again.  However, if you feel the contract is being 
violated but your not quite sure, give me a call and I'll ver-
ify whether there is a violation or not and fight for your 
rights to make sure it doesn’t happen again.   
 
You have probably have heard that we have received the 
largest Cost of Living increase in the past few months; 
however, the cost of living is much more than what we see 
our paychecks. Gas is up over forty percent from last year, 
Consumers just raised my utility bill over seventeen per-
cent.  It is just getting more expensive to live every day. I 
am thankful for my job and I want to keep it.  
 
For those of you who are not full time and those of you 
who are, if you are losing hours because someone in man-
agement is doing your job, call me.  With the Article 1.6 
award, we now have a reference to ensure that at least the 
hours you have now, are the hours you will continue to 
have. 
 
Since you probably will see this paper in December or so, 
I would like to wish all of you a Merry Christmas and a 
very Happy New year.   
 
Dan  

Area 8 Report 
 
 
 
 
 
 

Dan McCloskey 
Area 8 Director 
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NBA Report 
 
 
 
 
 

Lynn Pallas-Barber 
NBA - Clerk Div. - Chicago 

WOMEN IN THE LABOR MOVEMENT -  
Mary McDowell 

 
Mary was born in 1854 in Cincinnati, Ohio. Her father 
was very active in the anti-slavery movement and he 
moved his family to Chicago after the Civil War.  As a 
young woman, Mary joined the Women’s Christian Tem-
perance Union (WCTU) and was active in women’s suf-
frage. In 1889, she joined several other active women and 
other social reformers at Hull House. 
 
Hull House was a large, abandoned mansion that had been 
built by a wealthy businessman, Charles J. Hull in 1856. 
Hull House was located on Halstead Street in the run-
down 19th ward of Chicago. The majority of the people 
living in the immediate area were recently arrived immi-
grants from Europe. Hull House was founded by Jane Ad-
ams and Ellen Starr. They began inviting the people in the 
neighborhood to hear readings from books and to look at 
slides of paintings. Shortly the needs of the neighborhood 
grew and Hull House began to provide a number of social 
activities to the people living in the area. 
 
Inspired by the work of Jane Addams at Hull house, Mary 
McDowell established the University of Chicago Settle-
ment in 1894. She was interested in helping workers in 
Chicago improve their pay and working conditions. She 
also helped organize a number of strikes as a member of 
the American Federation of Labour. 
 
She also helped establish the Women’s Trade Union 
League and helped organize the Amalgamated Meat and 
Butcher Workmen in the Chicago Stockyards Strike. She 
earned the name of “Angel of the Stockyards’. She be-
came a much loved figure in Chicago. Mary died in 1936.    
Research for this article was taken from www.afscme.org 
 

MPWU – DISTRICT MEETING 
 
It was once again a privilege to be back in Michigan at the 
MPWU District meeting November 4 – 5 in Bay City. 
Congratulations to Gary Van, Mark Hart, Joanna Atkinson 
and Mary Stephenson for a job well done.  
 
Providing steward training is one of the things I like best 

about my job as NBA. I may sound critical at times, but I 
cannot stress enough how important it is to develop and 
document grievances. My criticism is meant to be construc-
tive. I look forward to my next trip to Michigan soon!! 
 

APW ACCIDENT BENEFIT ASSOCIATION 
 
I also wear the hat of the Area 5 Director for the ABA. I 
recently returned from a board meeting. It certainly is a 
good feeling to sit on a board of directors which is com-
posed of all UNION members. We wear a different hat on 
this board as we all share in fiduciary responsibilities. I’d 
like to report that all the members on this board wear two 
(2) hats, the first being our UNION hat. 
 
There are other disability insurances available to our mem-
bership.  Our membership should feel comfortable that the 
APW ABA works for the UNION members of the APWU. 
 

HAPPY HOLIDAYS 
 
I would like to take this opportunity to wish everyone a 
Merry Christmas and a Happy New Year. As postal work-
ers and union workers our struggle continues and seems to 
mound. Attacks on union workers seem never ending in our 
country, which was built by union workers. Look at what is 
happening to UAW workers in the Delphi and GM plants. 
Their Christmas bonus is the layoff of some 30,000 work-
ers. Delphi workers are facing wage cuts comparable to 
workers at Wal-Mart. Wal-Mart is setting the standards for 
workers in our country and our neighbors continue to sup-
port them by shopping there. I hope that we all did our holi-
day shopping at some place other than Wal-Mart and that 
NO APWU union dollar was spent there.   
 
Until next time, 
 
Lynn 
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assisted in raising us) get medicines, treatment or whatever they 
need because of the current  administration and the policies that 
they have and are continuing to force us into. It is time people to 
see the light. It is time whether you are a Democrat or a Republi-
can to wake up. It is time for all of us who are labor oriented to 
stand together and take back our Government. It is time to tell 
Bush that he was and he continues to be wrong in his selection of 
Supreme Court Justice Nominees, in the war in Iraq, the failed 
healthcare system, the no child left behind scam, HE IS JUST 
PLAIN WRONG, WRONG, WRONG!!! What I think is ironic, if 
you Google “Failure”, George W Bush comes up as the #1 result.  
Bush has lied continuously to the American people and just a few 
years ago people wanted to impeach President Clinton for lying 
about a sexual indiscretion, why are they not calling for this presi-
dent's impeachment? I mean as it has been said by many, when 
Clinton lied at least nobody died!! It is not right and it is not 
American to send all of our jobs overseas and leave us scrambling 
for work or taking lower pays. For those of you who are workers 
in a union, can't you see what is happening? Can you understand 
that even though you think you have a good, secure job right now 
that can and probably will be gone tomorrow if you do not unite 
and take the stand for our country (not Iraq's). Union busting is 
alive and flourishing under this current administration and if we 
do not wake up and come together as unions, workers, American 
people, citizens of a once great and democratic country (Nation) 
then we will be like (or maybe less than) some of those countries 
we claim to be trying to liberate.  
 
Come next year we will be voting for Governor and some Senate 
and House seats. Please I urge you to begin now to take back our 
Government. We need a higher minimum wage, universal health-
care, and to not lose or have our social security taken away and if 
the events over the last few months have not shown you then I 
don't know what will and I would say that the future of our coun-
try is bleak at best. Find out how you can become more involved 
and informed by going to our APWU website, the AFL-CIO web-
site, Governor Stabenow's website and please by all means check 
out (if you haven’t) Tavist Smiley's website and 
the BLACKAMERICAWEB.COM!! I had intentions of giving 
you some bills to watch for but while Congress will be taking it's 
holiday recess I wanted us to have something to think about so 
that we will be ready to come out fighting next year.!  
  
WISHING YOU THE HAPPIEST AND MERRIEST HOLIDAY 
SEASON OF ALL.   TAKE CARE, BE SAFE  
 
UNTIL NEXT YEAR, 
Regina 
 
 

(Continued from page 3) 
Legislative Report Continued 

the pay is different from what a person was mak-
ing at the Postal Service, OWCP will make up the 
difference; however, the employee would lose all 
postal benefits, (health insurance, life insurance, 
TSP, etc).  The benefits would be that of their new 
private employer, not the Postal Service.  The em-
ployees would also cease to accrue creditable time 
towards their federal retirement plans.  This action 
is being fought currently on the east coast (New 
York area); however, it is working towards us in a 
rapid motion.  A realistic example of what could 
happen is:  You are currently an Injured em-
ployee, and due to being injured on the job due to 
no fault of your own, management states that there 
is no work for you to perform in the area.  Thus, 
you have been placed into these private sector 
jobs, and low and behold, your employer is Wal-
Mart. You are trained to be a Wal-Mart greeter 
and make $10.00 per hour (OWCP makes up the 
difference).  I can assure you there will be no Un-
ion at Wal-Mart and it is hard for me to believe 
you will be offered any insurance, either health or 
life.  After a year or so, Wal-Mart decides they no 
longer need your services and terminates your em-
ployment.  Not only are you terminated from Wal-
Mart, but as it looks now, your OWCP stops, and 
you have no recourse to come back to the Postal 
Service.   
 
This may seem to be a horrific example, but think 
about the Postal Service and all other areas in the 
Private sector where employees are receiving the 
shaft from their employers.  I strongly believe that 
this program is an absolute way for the Postal Ser-
vice to weaken, if possible, the whole OWCP pro-
gram.  I suggest you contact your political leaders 
and voice your opinion on this program.  Because, 
God forbid, you may be one that may be placed 
into it. 
 
I wish all of you a safe winter and wish all the 
brothers and sisters and their families a Happy 
Holiday Season. 
  
Until Next Time 
  
  
 
Gary Van Hoogstraten 
President 

(Continued from page 2) 
President’s Report Continued 
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vised that these weren't the only 
P.O.s missed in this first sweep. 
 
Active Local and State officers who 
are full time employees faced some 
obstacles which made it next to im-
possible to survey all the A.O.'s as-
signed to them.  Getting the time off 
from work approved for Union 
LWOP or even annual leave was a 
problem in some instances, and then 
there were the priorities of perform-
ing their own Local's business.  Even 
retiree surveyors, like myself, who 
have part-time jobs experienced lim-
ited days and time to complete their 
assigned surveys.  Speaking as a re-
tiree, the $15 per hour 'salary' was a 
bonus.  For the active officer/
employee it was a pay cut, and not 
very conducive for getting the job 
done.  As a retiree, I would be most 
willing to participate in a second 
'sweep' to survey 1.6.B A.O.'s missed 
in the first round of surveys.  There is 
a virtual wealth of retired past 
APWU Local and State officers that 
could be utilized.   
 
The member to non-member ratio in 
the offices I surveyed was about 50-
50.  Those I met were very receptive 
and talkative.  For most, it was the 
first time they have seen a Union rep-
resentative in their P.O. in years, if at 
all.  I furnished each M.A.L. non-
member with the organizing materi-
als the APWU provided me, with a 
partially completed Form 1187.  I 
included my MPWU business card 
and a stamped, addressed envelope 
with the 1187.  While all were recep-
tive, to date I haven't received one 
response.  The $16.13 per pay period 
dues for a Michigan M.A.L. is not 
conducive for signing up M.A.L. 
non-members who are only working 
11-13, and at best, 20 hours per 
week.  State and National per capita 
for PTF M.A.L.'s needs to be ad-
dressed at both State and National 

(Continued from page 5) 
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conventions.  It is better to gain a 
member at a reduced per capita/dues 
rate, than no member at all. 
 
The drastic reduction in A.O. budg-
eted clerk hours due to unrealistic 
Function 4 results and DBCS sorted 
mail was shocking!  Postmasters 
readily admitted they use RCA's and 
PMR's regularly to perform clerk bar-
gaining unit work, with postmasters 
going well beyond the limits of 1.6.B 
performing clerk bargaining unit 
work.  I was also contacted by A.O. 
members whose offices are part of 
Area Locals who believe their offices 
should be subject to the 1.6.B survey, 
and I couldn't agree more. 
 
I have no knowledge as to the agree-
ment between APWU and USPS au-
thor iz ing  the  1 .6 .B survey /
organizing.  I strongly suggest that 
APWU Clerk Division Asst. Dir., 
Mike Morris, consider seeking further 
agreement to do a follow-up for those 
1.6.B A.O.'s missed in the first 
round.  I firmly believe it's that im-
portant!   
 
C.O.L.A  News sources (curiously 
not  APWU news service or the bi-
monthly magazine) indicate that So-
cial Security recipients will receive a 
4.1% Cost-Of-Living-Allowance in-
crease based on the CPI-W In-
dex.  That means federal/postal retiree 
annuitants will also receive a 4.1% 
COLA increase on the CSRS portion 
of their annuities.  That's the good 
news.  Don't  spend it  just 
yet!  FEHBP Blue Cross/Blue Shield 
enrollees' monthly premiums will in-
crease $15.95 for Standard Self,, and 
$37.99 for Standard Family.  How-
ever, the APWU Health Plan will de-
crease for High Self and High Fam-
ily. I am told the reason for the 
APWU Health Plan's reduced premi-
ums are due to an excessive surplus in 
the Plan's reserves which has to be 
maintained at a certain level.  That's 
good for 2006, at least.  Since the vast 

majority of APWU Health Plan enrol-
lees are retirees, I surmise that a fair 
portion are over 65 and on Medi-
care.  Medicare becomes the primary 
provider, while FEHBP coverage be-
comes the secondary provider.  As 
stated at the Retiree Dept. Conference 
in L.A. in 2004, FEHBP health plan 
providers "love" Medicare enrollees 
because they make money on us.  Un-
fortunately, many retirees, like myself, 
reside in areas where health care pro-
viders do not participate in the Beech-
tree services.  My experience is that 
when presenting the APWU Health 
Plan to those providers, they treat you 
like you're from another planet.  My 
own efforts to persuade providers in 
my area to participate in Beechtree 
proved fruitless, thus many of us are 
forced into enrolling in BC/BS to get 
hassle-free coverage. 
 
If you are enrolled in Medicare Part B, 
you will see your monthly premium 
increase from $78.20 per month to 
$88.50.  It's my guess that this jump is 
due, in part, to financing the Medicare 
Prescription Drug program which 
doesn't do anything for FEHBP en-
rolled retirees.  Seniors who are con-
cerned or confused over whether or 
not to enroll in the Medicare D drug 
prescription coverage, and who are 
enrolled in a FEHBP insurance plan, 
are advised to stay with what you 
have!  You will be far better off re-
maining in your present FEHBP cov-
erage. 
  
So, poof!  Just like that, many retirees 
will see the 4.1% COLA increase dis-
appear, and then some in most 
cases!  The hurrieder we go, the behin-
der we get!  
 
Organizing Local Retiree Chap-
ters  Or not!!  What's your problem, 
active Locals??  Despite repeated ef-
forts to get Locals and Area Locals in 
Michigan to organize Local Retiree 
Chapters, we are stagnant at only 

(Continued on page 9) 
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four!   WHY?!  At the recent  Local Presidents meeting 
held during the District Meeting in Bay City, I once again 
asked that Locals seriously consider organizing chapters, 
and that I would assist in the process.  With the exception 
of one Local president who said they couldn't get retired 
members interested, I was met with a pregnant si-
lence.  What's your problem?!  My bald head is getting 
sore beating against the brick wall.  I question as to just 
how much effort has been given to organizing chapters in 
our Locals.  But, this is not unique to our state.  After 
nearly 14 years since the APWU Retirees Dept. was 
formed, there are only 36 Local Retiree Chapters and 4 
State Chapters organized, and about 40,000 members na-
tionwide. 
 
One widely held theory is that the active APWU leader-
ships at all levels....national, state and local, are "afraid" of 
Retiree Involvement.  We are merely tolerated.  That's 
nuts!  What's the reluctance?  That we know too 
much?  Or, as I've heard numerous times; "Retirees run the 
NALC, and we're not going to let that happen in the 
APWU!"  Give me a break!  We don't want to "run" the 
APWU.  If that were the case, we wouldn't have re-
tired!  Been there, done that!  APWU and NALC retiree 
structures are entirely different.  Ours is based on the 
UAW retiree chapter model, and their retirees certainly 
don't "run" the UAW.  APWU retirees simply seek to re-
main connected to the Union that represented us during 
our active work lives, representing our best interests legis-
latively and politically on the issues affecting retir-
ees.  Retiree inclusion in our Union can, and should be, 
mutually rewarding.  Case in point is the utilization of re-
tired members on the 1.6.B survey and organizing effort. 
 
All that being said; I must reiterate that our State MPWU 
has been, and continues to be totally supportive, coopera-
tive and inclusive where our State Retiree Chapter is con-
cerned, and as far as I can ascertain, so are the active Lo-
cals with organized Local Retiree Chapters.  On the other 
side of this coin, there is a significant cadre of retired 
APWU Local and State past officers and members who 
could be stepping up to offer their time and talents to or-
ganize Local Chapters in their area.  Let your Local Union 
leaderships know you are willing to organize and partici-
pate in a chapter in your home Local.  Again, I am here to 
assist in the process.  All any of you have to do is ASK!   
 
The American Flag  As reported in the last issue of the 
"Messenger", the controversy over the Greater Michigan 
District's subordinate postal facilities refusal to lower the 
flag to half-mast on the day of burial of Michigan military 

(Continued from page 8) 
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personnel killed in the line of duty when ordered by the 
Governor has finally been addressed by the new District 
manager, Robert A. Hart, through the good offices of Sena-
tor Debbie Stabenow.  Sadly, and I might add; shamefully, 
it falls far short of what common decency requires.  Fol-
lowing, is Hart's "determination": 

 
"Dear Senator Stabenow: 
 
The United States Postal Service makes every effort to 
work with community leaders.  In the State of Michi-
gan, Governor Granholm has issued Proclamation 
2003-4 that instructs the flag of the United States of 
America(n) shall be flown at half-staff throughout the 
State of Michigan when a member of the Michigan 
National Guard, the Michigan Air National Guard, or 
a Michigan resident serving as a member of the United 
States Armed Forces is killed in the line of duty. 
 
As a Federal agency, the United State Postal Service 
is directed by the President of the United States when 
to lower the American flag.  There are regulations for 
the death of prominent local citizens and when funer-
als of returned war dead are being held locally. 
 
I have asked to be notified by the Governor's office 
when communication is provided to the public so our 
office may notify the local Post Office to lower the flag 
in that community.  I too share the concern that flags 
are lowered in some parts of the state and not in oth-
ers.  While I understand Mr. LaBrecque('s) request to 
lower flags state wide, the Greater Michigan District 
will continue to follow our guidelines." 
 
Sincerely, 
 
Robert A. Hart” 

That's It?!  That's NO RESOLUTION at all!  The key 
words in Hart's determination are 'local', 'locally', and 'in 
that community'.  From what I can decipher from Hart's 
double speak is that when military personnel killed in the 
line of duty are being buried, only that local post office will 
be directed to lower the flag.  Now, isn't that pathetic?  In 
my considered opinion, the State of Michigan is 'local' and 
our 'community'.  While the Southeast Michigan District 
notifies all their post offices to lower the flag when ordered 
by the Governor, the Greater Michigan District continues to 
disrespect the Governor's order to honor our war 
dead.  Pretty damned disheartening, but no great sur-
prise.  It's patently typical of the USPS closet mentality I'm 
so very familiar with.  Respect begets respect.  For the 

(Continued on page 10) 
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Greater Michigan District management, I have none!  May 
God Bless our war dead, their grieving families, and our 
troops in harm's way.   
 
Stay Strong! 
 
Al LaBrecque 

(Continued from page 9) 
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ceive the results of the re-rate.  Once you get the new 
rating, if you have passed KSA 36 and are eligible for 
the ET PER, then you have 14 days to file a grievance 
challenging the application of the new score.  You will 
be asking for higher level and out of schedule if appli-
cable if indeed you have been by-passed for promotion 
during this time or if there have been unfilled vacan-
cies in your installation during this time.  Feel free to 
email me if you have questions about when and how to 
grieve this issue.  My email address is mpwu-
maint@yahoo.com. 

 
HURRICANE VICTIMS SEEKING JOBS IN 

MAINTENANCE 
 
We received a request to let Gary Kloepfer know of 
any maintenance vacancies in our offices.  He is trying 
to create a database of available jobs for maintenance 
employees who have been displaced by Hurricane 
Katrina.  Some of them may want to move to Michi-
gan.  Please email this information to labor-
chief@aol.com. 
 
If you get hurricane victims in your office, please wel-
come them.  By a national level agreement, they will 
carry their seniority with them.  I have also suggested 
we arrange a “shower” to see that these employees get 
the work clothes they need.  They will be shocked by 
our winter weather.  Other postal employees including 
letter carriers who get a work clothes allotment might 
be willing to share their uniform allowance by buying 
these new brothers and sisters some of the things they 
need for work. 
 

BIG BROTHER IS WATCHING 
 
For those of you with government email accounts 
through the USPS, be careful.  My maintenance man-
ager (John Marlatt) was looking for a way to get rid of 
me.  He got permission from the inspection service to 
have access to my government email account.  He was 
allowed to access/print/read all of my email.  In an 
EEOC hearing, he admitted, “I could not find anything 
on you”.  Clearly, his intent was to find grounds for 
removal.  So, use you personal email for union issues.  
Use your USPS account strictly for work related email. 
 
Happy Holidays to all.  I am looking forward to a new 
year of struggle. 
Jane  

(Continued from page 4) 
Maintenance Report Continued 

benefits, as well as a good retirement program (i.e. 93 per-
cent of union members are covered by some kind of health 
insurance;  76 percent of union members receive sick leave 
pay; 80 percent of union members receive overtime pay, 
etc.) 
 
These are not my figures but a research firm, but I thought it 
was good food for thought. 
 
Until next time, 
 
Yours in Solidarity, 
 
Bob  

(Continued from page 4) 
Clerk Craft Report Continued 

Happy Holidays
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     The MICHIGAN MESSENGER is 
published six times yearly, and is the 
official publication of the Michigan 
Postal Workers Union, American Postal 
Workers Union, AFL-CIO, also affiliated 
with the APWU Postal Press Association. 
      The opinions expressed in this publi-
cation are not necessarily those of the 
Editor, the MPWU, or anyone in particu-
lar. Any correspondence to the Editor 
may be sent to: Michael Long, Editor, 
PO Box 280, Sheridan, MI  48884-0280;  
fax to:  419-781-7160; or e-Mail to:   
editor@mpwu.com 
     Your articles are welcome! They must 
be signed to be printed, but your name 
will be withheld upon request. Articles 
sent via electronic media will be treated 
as being signed.  Be aware that articles 
may be edited to fit the confines of this 
publication. 
     In addition, this paper is designed 
with everyone in mind, please be aware 
that all mistakes are intentional for the 
express purpose of keeping those happy 
that are most happy when finding errors 
in others. 

President, Gary VanHoogstraten 
H:  989-894-2656; e-Mail: MIPREZ1@ 
Chartermi.net 
Executive Secretary, Harold Juhl 
W: 517-337-8753; H: 517-651-7115; FAX: 
517-332-4391; e-Mail: 
Juhl1Gems@hotmail.com 
Secretary-Treasurer, Darren Joyce 
W: 810-257-1530; U: 810-239-0931;  
H: 810-732-7459; FAX: 810-239-6879 
Director of Education & Research,  
                 Mark Hart 
U: 810-239-0931;  FAX: 810-239-6879 
Editor, Michael Long 
W: 616-776-1485; H: 616-225-0846; 
U: 616-776-1489; Cell: 616-302-1409;  
Fax:  419-781-7160; e-Mail:   
  MPWUEditor@yahoo.com 
Legislative Dir., Regina Favors  
W: 313-532-9305; H-313-837-2739; F-313-
532-5433; e-Mail:  GinaFav@aol.com 
HR/Injury Comp Dir., Ron Krumrie 
W: 231-933-1020; U: 231-933-4525; 
FAX: 231-933-4821; H: 231-946-7796 
Clerk Craft Director, Bob Maloney 
W: 248-454-2423; H: 248-373-8433 
Motor Vehicle Service Craft Dir.,
         Scott Larabel 
U: 616-776-1489; F:  616-776-1536; C: 616-
822-3520; e-Mail:  silouetter@msn.com 
Maintenance Craft Director,  
               Jane Duggan 
W:  313-234-8839; H: 313-566-2262 
e-Mail:  mpwumaint@yahoo.com 
Area 1 Director, Larry Moyer 
W: 248-619-1590; H: 810-678-3479; e-Mail: 
APWU6723@bignet.net 
Area 2 Director, Christopher  
  Umler 
W: 313-226-8685; H:  313-575-4926 
U:  313-937-1100; e-Mail:  
Asstclerkcraft@hotmail.com 
 

Area 3 Director, Richard Blake 
H: 734-433-5461; U: 313-532-9305; W: 734-
665-1107; e-Mail: Rwb139@aol.com 
Area 4 Director, Laura Bullock 
W: 810-257-1567; U: 810-239-0931; H: 810-
235-7297 
Area 5 Director, Joan Norton 
W: 989-771-5718; H: 989-686-6257; e-Mail: 
JMNorton14@aol.com 
Area 6 Director, Mary Stephenson 
W: 517-337-8767; U: 517-337-8753;  
H: 517-627-2608 
Area 7 Director, George Corneail 
W: 269-353-5067; U: 269-353-1888 
Area 8 Director, Dan McCloskey 
W (517) 768-0723; 
 e-Mail: oldmandan52@webtv.net 
Area 9 Director, Jennifer Gilbert 
W: 616-977-1046; U: 616-776-1489 
e-Mail: Jenilee6@aol.com 
Area 10 Director, Terry Nelson 
W: 231-933-1020; H: 231-883-1014; 
 e-Mail:  Area10Dir@hotmail.com 
Area 11 Director, Mike Wekwert 
W: 989-354-2520; H: 989-356-2302;  
e-Mail: Wekwertm@chartermi.net 
Area 12 Director, Dennis Barber 
U: 906-774-6303; H: 906-774-2083; FAX: 
906-774-7353; e-Mail: apwu498-
499@sbcglobal.net 
P.O.W.E.R. Rep, Aloha Inmon 
H:313-835-8517 
 
State Retiree Chapter President, 
        Al LaBrecque 
H: 989-736-8173;  e-Mail: allab@deepnet.net 
MPWU Auxiliary Liaison, 
    Position is Currently Vacant 
MPWU Historian, Debbie Brand 

H:269-729-9374 

MPWU OFFICERS/EXECUTIVE BOARD 

Upcoming Events to Plan For: 
 

March 1 - 3, 2006 - Central Region Human Relations/OWCP  
& Retirement Seminar, Bay City, MI 

April 27 - 29, 2006 - MPWU Biennial Convention, Detroit, MI 
           August 14 - 18, 2006 - APWU National Convention, Philadelphia, PA 
         June 7 - 9, 2007 - MPWU Educational Conference, Sault Ste Marie, MI 
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Area 4, 5, & 6 District Meeting in Pictures 
On November 4, 5, & 6, the Michigan Postal Workers Union held the Area 4, 
5, & 6 District Meeting in Bay City.  Only the dates were the irony, because 
once again for those in attendance the information and training was superb, just 

as we come to expect from each and every 
District meeting.  This meeting began with a 
General/Open session between the NBAs 
and the attendees held in the Planetarium 
across the street from the hotel.  While the 
flags of many nations flew above are heads 
(see the website for photos of this), we learned some 
information about the planned plant consoli-
dations, JCIM revisions, upcoming conven-
tions, etc., not to mention the amount of 
questions the attendees posed to the “panel.”     
It was a definite learning experience for all.  
At the same time the General Session was 
going on, an Article 1.6b training class was 
being conducted by NBA Percy Harrision.  
With the attempted cut in hours and shift of 
work from the craft employees to Postmas-
ters in smaller offices, it is great to see 
classes like this being offered to combat this 
travesty and return our work. 
 
On the Saturday, three more classes were 
taught.  NBAs John Clark and Lynn Pallas-
Barber instructed a Basic and Advanced 
Stewards class; while at the same time an-

other 1.6b class was being taught and MPWU Maintenance Director 
Jane Duggan gave insight into the new MSS Selection process and 
helped those in attendance know what their members need to know for 
advancement.  Later in the day, the local state presidents met and dis-
cussed how to make things better for all our members and what is forth-
coming.  Thanks to every-
one who attended to make 
this meeting a resounding 
success. 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness false
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages false
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /None
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages false
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /None
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages false
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /None
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages false
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /ENU ([Based on '[Press Quality]'] Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /BleedOffset [
        0
        0
        0
        0
      ]
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MarksOffset 6
      /MarksWeight 0.250000
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PageMarksFile /RomanDefault
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
    <<
      /AllowImageBreaks true
      /AllowTableBreaks true
      /ExpandPage false
      /HonorBaseURL true
      /HonorRolloverEffect false
      /IgnoreHTMLPageBreaks false
      /IncludeHeaderFooter false
      /MarginOffset [
        0
        0
        0
        0
      ]
      /MetadataAuthor ()
      /MetadataKeywords ()
      /MetadataSubject ()
      /MetadataTitle ()
      /MetricPageSize [
        0
        0
      ]
      /MetricUnit /inch
      /MobileCompatible 0
      /Namespace [
        (Adobe)
        (GoLive)
        (8.0)
      ]
      /OpenZoomToHTMLFontSize false
      /PageOrientation /Portrait
      /RemoveBackground false
      /ShrinkContent true
      /TreatColorsAs /MainMonitorColors
      /UseEmbeddedProfiles false
      /UseHTMLTitleAsMetadata true
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


