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 There are a couple of things to 
talk about from the National Conven-
tion. Learning experiences and ex-
citing news. It is an honor to serve 
the membership of Michigan at the 
Convention. While we do not get ev-
erything passed that we ask for I can 
assure everyone that we fight for the 
things we believe in. We fight for the 
things that pass our State Conven-
tion that came about to improve our 

memberships rights and/or position.
 Let’s talk about the learning expe-
rience. For the first time I was asked 
to sit on a National Convention Com-
mittee. I found it very interesting and 
enlightening to discuss the proposed 
resolutions with an elite group chosen 
by Headquarters. Firsthand in a small 
group to hear the reasons others did 
not like what we felt was a clear ben-
efit or improvement. It was hard work 
and long days, but I really enjoyed 
the experience. The Committee as-
signment did pull me away from some 
other meetings that I would normally 
attend. I really appreciate the other 
relationships we have so I could get 
information about any other meeting 
that was necessary. I am honored to 
have had the opportunity to serve in 
this manner and hope that in future 
years other opportunities like this are 
available to me as your State Presi-
dent.
 Now for the exciting news! I know 
our friend, mentor, advisor, advocate, 
etc., Al LaBrecque is dancing in heav-
en. Al had fought for retiree rights my 
entire Union career. Most of the rights 
the retirees have achieved had Al’s 

hand on them. After several battles 
over the last several Conventions the 
Retiree Chapters will each get one 
voting delegate on the Convention 
floor. Now I know that is not where 
Al wanted to be. I also know that it 
is in the right direction. I know that Al 
would be very proud of his State and 
his home Local of Flint for continuing 
the fight for rights for retirees. I pray 
that this will allow a few more Retirees 
in the room. A few more strong Union 
advocates that have a history to tell. A 
history that we must pay attention to, 
so not to make the same mistakes that 
have been made before. I am pleased 
to have been a part of seeing this lan-
guage passed. It was special to pass 
this at this Convention after Al’s pass-
ing. It is special to see Officer’s that 
worked with Al so happy that they are 
almost brought to tears. Again, thank 
you to the MPWU membership for af-
fording this honor to me.
 My pledge to Michigan. I will con-
tinue to work with all Union members 
in Michigan for the betterment of the 
Union and the membership, regard-
less of the dues someone pays! 
 Honored to Serve.
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2022 APWU 
National Convention Report

 Delegates to the August, 2022 APWU 
Biennial National Convention easily 
reached the two-thirds vote threshold 
necessary to amend the APWU National 
Constitution to allow each APWU Retiree 
Chapter one delegate to future APWU 
Conventions. After some backroom ma-
nipulations and parliamentary procedure 
twist and turns, members of the APWU 
Retirees Department gained an increase 
in their voice and vote determining the 
future of their Union. Retiree representa-

tion on the Convention floor will go from 
the current one delegate from each of 
five regions to also include one delegate 
from each of the 74 Retiree Chapters. It 

was a modest victory but nonetheless a 
show of respect and acknowledgement 
from over 1,500 Convention delegates 
of the contributions retirees have made 
in the past and still continue to make in 
their communities and political activities.
 Convention delegates from the 
Michigan Postal Workers Union and 
the MPWU Retirees Chapter worked 
tirelessly from 7:30 a.m. caucuses to 
the evening APWU sponsored dinners 
lobbying for the amendment. It was a 
measure that had been in the works 
since the late Brother Al LaBrecque and 
myself originally authored a resolution 
calling for more retiree voice and vote 

by
Paul 
Browning

RETIREES WIN!

Retirees Finally Have A Voice 
& Voting From The Floor!

at the 2016 APWU National Conven-
tion. Such resolutions were defeated 
in 2016 and again in 2018 but with the 
continued clamoring from APWU retir-
ees at countless Zoom meetings during 
the pandemic, APWU leadership finally 
bowed to the pressure and did not op-
pose retirees this time around.
 Following the tradition of Brother 
LaBrecque, Michigan’s own Mr. Union 
and one of the founders of the APWU 
Retirees Department, Flint Michigan 
Area Chapter President and Michigan 
State Retiree Chapter Trustee Deb 
Gorney spoke forcefully at a Conven-
tion microphone in favor of the resolu-

tion. Many other Michigan delegates 
were lined up to speak at Convention 
microphones in favor of the resolution 
but weren’t necessary as a vote was 
called for after one delegate after an-
other spoke overwhelming in favor of 
the resolution. There’s a long list Union 
activist member to thank for the recog-
nition of retirees, none more so than my 
own mentor Brother LaBrecque. But I 
have to name a few besides Sister Gor-
ney-Jane Duggan, Joanna Atkinson, 
Teresa Williams, Yvonne Tatum, Mike 
Mize, Darren Joyce, Joe Gordon, Ros-
coe Woods, and all the members of the 

Michigan Retirees President Paul 
Browning on the convention floor 
fighting for Retirees Right to Vote!
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by
John 
Greathouse

ELECTIONS

Safe, Secure, Vote Dumping, 
Fraud And More! With all the election deniers and 

related hype, I contacted my local 
clerk to discuss just how the process 
is done for an election as well as how 
elections are made secure and here is 
what I found.
 Prior to the elections, the clerks 
had a good deal of thing to complete. 
 The County Clerk will program the 
tabulator cards for the upcoming elec-
tion and the local Clerks will test the 
programing in all of the tabulators in 
accordance with the State of Michigan 
Election Laws. A chart is created to 
show how to mark the ballots for all of 
the things that is to be tested for. This 
testing will include test for overvotes, 
blank ballots, ballots from the wrong 
precinct, crossvoting (in the Primary 
Elections), stray marks and more. Then 
ballots are tested for each candidate 
for each office to ensure that the tab-
ulators match the test ballots. This can 
be 50+ ballots depending on the size 
of the election. These test ballots and 
test chars are retained for a retention 
period and check during post-election 
audits. At lease one tabulator is tested 
at what is called the Public Accuracy 
Test that is open to the public. These 
tests are done by the local Election 
Commission and have the local clerk 
and staff involved with the testing of all 
of the tabulators. This process is open 
to the public, check with our local clerk 
to find out when.

 On election day, each tabulator has 
a program card inside the machine 
specific to each separate precinct 
that accepts ballots from the public. 
The doors to the compartment where 
this card is inserted has a numbered 
seal that is logged in the pool book by 
the local clerk after testing and these 
numbers are verified by the Election 
Inspectors before the polls open.
 Should a tabulator break, the pro-
gram card can be removed, placed 
into a new machine and resealed with 
a new number that is also recorded, 
and voting can continue. This infor-
mation is again recorded in the poll 
book.
 Ballots can currently, under Michi-
gan law, only start to be counted at 7 
am on Election Day. 

How Getting A Ballot Is Done
To get a ballot, you need to register 
as a voter in the rolls of your precinct 
or jurisdiction. In addition, absentee 
ballots have a signature verification 
process on the envelope that are 
matched to the application.
 Number of voters, the number of 
ballots and the number of ballots 
tabulated are balanced. There was a 
rare event where a voter did not put 
the ballot in the tabulator but took it 
home.

 Absentee Ballots
 Absentee ballots are run through 
a process like a voter at the precinct. 
Before the Absentee Counting Board 
gets the ballot on Election Day, here 
is what happens:
 1. A voter must apply for a ballot by 
completing and singing an application 
(just like filling out the application at 
the precinct).
 2. The Clerk’s Office check’s the 
application to see if the voter is reg-
istered in our jurisdiction by looking 
them up in the Qualified Voter File 
(QVF). We then double check their 
name, address, DOB, just like they do 
at the precinct. For absentee ballots 
we also verify the signature on the ap-
plication against the signature in QVF. 
 3. The next ballot to assign (based 
on precinct, school district, etc.) is 
pulled for the voter and the number is 
entered in QVF. A label is printed and 
the ballot in a secrecy sleeve, voting 
instructions, return envelope, etc. is 
ready to mail or give to the voter. If the 
voter is picking up the ballot in-per-
son, ID is required (or they can sign 
an affidavit attesting to who they are 
and that they don’t have ID on them – 
just like at the precinct).
 4. When the ballot comes back it is 
scanned to be marked received. We 
also verify the signature on the ballot 

envelope with the signature in QVF. 
 5. QVF will not allow more than 
one ballot to be issued to a voter. A 
ballot can only be issued to a voter in 
QVF, and a list of voters is printed for 
Election Day (just like a precinct Poll 
Book). To issue another ballot to a 
person (if they made a mistake, didn’t 
get their ballot, etc.) we must spoil the 
original ballot to be able to issue a new 
one. All ballots are accounted for. Is-
sued ballots, returned ballots, spoiled 
ballots etc. Just like at the precincts 
our number of voters and number of 
returned ballots must match. We bal-
ance the returned ballots every day 
and then balance all returned ballots 
once week. The returned ballots are 
organized by precinct and ballot num-
ber and kept locked every day.
 Then on Election Day the absentee 
ballots are delivered to the Absentee 
Counting Board. They process one 
precinct at a time. Their process is ba-
sically this:
 1. Check the number of ballots to 
process with the voter list and count 
the ballots to make sure they match.
 2. One team opens the envelopes.
 3. Another team removes the bal-
lot (still in the secrecy sleeve so they 
don’t see the marked ballot) from the 
return envelope while checking the 
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by  Marti Jablonski,
Maintenance Craft Director
 I truly hope everyone’s summer has 
been full of laughter, family time, and 
memories, while remaining healthy 
and safe!
 Let me start with what an honor to 
be nominated to sit on our National 
Maintenance Committee. This al-
lowed me the opportunity to see the 
behind the scenes of our contract ne-
gotiations. To see so many were very 
well thought out resolutions that were 
put before the committee, from all 
across US, and some came with quite 
a bit of discussion for future problem 
solving. Also, I had the pleasure in 
meeting fellow maintenance craft di-
rectors as well as Local Presidents 
from other states that were mainte-
nance employees as well. 
 Our newest highlights of our new 
Contract that settled without arbi-
tration, 
 Hear about the new steps have 
been awarded to our Letter Box me-
chanics and a few other field Mainte-

nance. To these employees I stress, 
please make sure you take the nec-
essary precautions and obtain all the 
training you need to keep yourself and 
those you work with safe.

Informed on how we have stopped 
the conversions of TL-3 to TL-5.

and last hoping our retro pay will 
soon be in our paychecks!
 A few things I would like to address 
in this month’s article would be, if your 
office does not have a steward repre-
senting you and you are in a USPS 
custodial cleaned office, please con-
tact me as soon as possible so we 
can make sure your Line H was cov-
ered this past fiscal year. The sooner I 
know this information, the better I will 
be able to serve you and correct any 
wrongs that have already occurred. 
With that being said, any offices that 
are postal custodial cleaned and have 
not had the “ TL-5 Team Cleaning 
training” that was necessary to train 
you on the Team cleaning system 
please let me know! As one of the 

best things that came from our con-
tract negotiations other than more 
money, was the freezing of the con-
verting of TL-3 offices to TL-5! Which 
inadvertently means more cleaning 
time and frequencies for you to main-
tain a healthy and safe building for 
you and your fellow workers.
 For those of you in Field Mainte-
nance, I know it’s hard to do all that 
they expect you to do with traveling 
hundreds of miles in a day to do a 10 
min job here and there, remember, you 
are paid for every minute you are on 
the clock! Do not give your work away 
by allowing them to call in FSP calls 
and having outside contractors do our 
work. If you a custodian or clerk in an 
associate office and you are aware 
of your postmaster calling everything 
into FSP, to just get it done! Please 
take the time to send an email or text 
my way so we can capture our work. 
Work orders are extremely important 
to keeping our work and FSP reports 
can help earn more hours for more 
promotions to Field maintenance. I 

HELLO, Its Marti’s Maintenance Message!
have heard the words time and again, 
how to determine if the job gets done, 
“time, tools, and talent”. 

Do you have the time?
 Yes! You are on the clock!

Do you have the tools?
 Article 38 of your contract, specif-
ically states, management must pro-
vide all necessary tools!

Lastly, do you have the talent?
 You wouldn’t have been promoted 
to the position if you didn’t have the 
basic talent for the job, and the rest 
is up to you to make sure you receive 
all the training you need to do the job 
safely and efficiently!
 Please remember this and if you 
have any issues, never fear that you 
can’t say something. Just send an 
email, text, or phone call and I or your 
local steward will contact you back.
 Thank and always remember to 
stay strong in solidarity, and we will 
win!

PRESIDENTMAINTENANCE CRAFT DIRECTOR

by Eric 
Chornoby 
Union Email: 
chornoby@
apwu480.com

 I was honored to be one of the 
MPWU Delegates for the 2022 APWU 
National Convention held in Nation-
al Harbor Maryland. Selected at the 
MPWU State Convention this year. 
For those who don’t know me, I am 
Eric Chornoby. I grew up in an APWU 
family. My father Patrick Chornoby was 
a long-time Detroit District Area Local 
(DDAL) and MPWU elected Union 
Representative.
 I never expected to work at the 
Post Office. When I first applied to the 
USPS, I was given a choice of what 
offices to work at once I was hired. I 
picked Madison Heights for the Royal 
Oak bid cluster. In part as I had only 
heard good things about the 480 - 481 
Local under President Roscoe Woods. 
Rather be safe than sorry, right?
 It was not until I needed my Union 
that I discovered I wanted to be a 
Union Steward roughly four years ago 
or so. Then COVID hit and my Chief 
Steward Richard Dale passed away. 
And the real work began. 
 Two years of Pandemic. Multiple 
new Federal Laws. Telework at the 
Customer Care Center. Every day was 
and is a fight - exactly what I signed up 
for in our new, uncharted landscape.
 When I went to the State of Michigan 
Convention this year and was nomi-
nated to be a National delegate by 480 
- 481 President Roscoe Woods, I was 
flattered. It made me feel I was doing 
good work by someone I admire and 

respect. After speaking to the delega-
tion and being elected to be the State 
of Michigan Delegate I was honored.
 I didn’t sleep much the night before 
departing to Maryland. This was one 
bus I couldn’t miss. After a long drive, 
we arrived in Maryland. This was way 
bigger than memorizing the contract, 
studying new laws, and negotiating with 
(or yelling at) Management. This was 
an opportunity to help change our Con-
tract.
 Long hours, unfamiliar procedures, 
and over 2,000 other delegates who 
were, by and large, more experienced 
made me nervous. MPWU Secre-
tary-Treasurer Darren Joyce gave me 
fantastic advice, to paraphrase, ‘sit next 
to and listen to MPWU President Mi-
chael (Mike) Mize.’ That was the best 
advice anyone could have given me.
 MPWU President Mike Mize was on 
the Labor Management Committee. 
He had insight into committee recom-
mendations and rationale no one else 
knew. He is a fantastic advocate for all 
MPWU members. Sitting across from 
me was MPWU Editor John Great-
house and us Michigan Delegates had 
lively debates.
 Behind me was my home local. 480 
- 481 Executive V.P. Steve Wood who 
is a wizard at Roberts Rules of Order 
and Convention procedure I frequent-
ly leaned onto to figure things out. VP 
John Diem who I looked over to see 
how he voted on Maintenance issues. 
And when in doubt, I looked over at 
President Roscoe Woods to see how an 
issue should be voted upon. As a Stew-
ard, seeing on most votes all Michigan 
Delegates agreed invoked confidence.
 I was in a perfect spot to learn, have 

a lively debate, and make an informed 
decision to benefit all Postal Employ-
ees. Over dozens of resolutions were 
to be discussed and decided upon. 
Floor debate was inspiring, and to 
quote David Yao of the Greater Seattle 
Area Local (paraphrased), ‘When it’s 
everyone’s job when things get busy, 
it’s nobody’s job.’ I will be using that.
 After daily sessions ended, I was 
not done working. I attended as 
many workshops as possible. Includ-
ing POWER (Post Office Women for 
Equal Rights), and Young Members. I 
also had the pleasure of speaking with 
Congresswoman Brenda Lawrence.
 Listening to the live debate between 
Michigan’s own John Marcotte, for-
mer national Legislative and Political 
Director and previous APWU Health 
Plan Director and current President 
Mark Dimondstein. Some positions 

surprised me and I was proud to be a 
member of the MPWU. I also was able 
to speak with two of our Clerk NBAs 
Devendra “D” Rathore and Linda Tur-
ney about our issues and Grievances. 
 I can’t leave out Michigan’s own NBA 
Curtis Walker who provided excellent 
feedback at the MPWU table. Michi-
gan had many proud National Commit-
tee members such as Edward (Eddie) 
Hosendove, Jennifer Kowalczyk, Keith 
Combs, and Amy Puhalski. I pray I 
leave no one out. But Michigan’s tal-
ent, from NBA to Committee Members, 
to National Officers was clear.
 When the convention ended, I was 
exhausted. Learning so much is al-
ways difficult. The knowledge I gained 
is irreplaceable. My confidence in my 
ability to represent all APWU members 
has greatly increased. Management 
better watch out, as Michigan is strong.

Once Upon A Time In Maryland

Overtime Pay Calculations 
For Part Time 

Flexible Employees

 Greetings brothers and sisters,
 Summer is winding down and I 
hope everyone took some time off 
to enjoy it. I have had several ques-
tions concerning overtime pay cal-
culations for part time flexible em-
ployees. Overtime is not calculated 
using the hourly wage. It is calculat-
ed using the basic pay of a full-time 

regular in the same step and grade. 
This is because holiday pay is in-
cluded in Part Time Flexibles hourly 
wage. The holiday pay amount is not 
used for configuring overtime. For 
example: A PTF at step C, grade 6, 
is $29.45 per hour. The full-time reg-
ulars base pay at the same step and 
grade is $28.20. Overtime would be 
1.5 times $28.20. 
 In Solidarity.

by 
Amy 
Ridgway 

AREA 5 DIRECTOR
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PRESIDENTAREA 3 DIRECTOR

by 
Robin
Ely

 Hope everyone has enjoyed their 
summer. We are still dealing with 
Covid, but it seems that we are finally 
starting to meet face to face with peo-
ple again. It has been a long time com-
ing.
 We are still facing many contrac-
tual problems in the smaller offices. 
Did your schedule get posted on the 
Wednesday before? Is the postmaster 
putting up a generic schedule just to 
say they put one up? Are they texting 
you after hours to tell you what time to 
report to work the following morning? 

Article 1.6 issues – 
Bargaining Unit Work

 Small office issues in Level 18 of-

Taking Care of Business
fices - Did the postmaster do more 
than 15 hours of clerk work while 
cutting your hours? Is the postmas-
ter claiming all the work they have 
performed each day? Sorting mail? 
Sorting PO Box mail? Working the 
window? Performing Dispatch? 
 Performing duties in Webbats 
(PO Box)? Getting collection mail 
out of the boxes out front? Scanning 
any accountable mail? Accountable 
cage duties? Do not hesitate to call 
your steward to discuss these is-
sues.

Convention Notes –
 This is an election year for the 
Executive Board at the APWU head-
quarters. Make sure you vote. The 
percentage of votes cast in the last 
election was embarrassing. Make 
sure you do your part and have a 

voice in your union. 
 It is your responsibility to elect 
the best person for the job. Call 
your steward if you need help un-
derstanding who’s running and what 
they bring to the table. They can help 
you to understand the best-qualified 
candidates.
 Just came home from the con-
vention. It was a long hard week 
discussing what we want in our con-
tract for the benefit of our members. 
 We had a lot of outstanding 
speakers. 
 Sara Nelson, International Presi-
dent of Flight Attendants-CWA, was 
one of the speakers. If you ever get 
a chance to hear her speak, please 
attend. She is a strong union sis-
ter looking out for women’s rights 
and equality in the workplace. 
Then right after her speech, Pres-

Michigan Postal Workers Union.
And I can’t forget our own APWU Retir-
ees Department Director Nancy Olume-
kor who has championed retirees from 
Day 1 of her initial Director appointment 
in 2016 and subsequent elections to the 
position. Also, current APWU Health 
Plan Director Sarah Rodriguez and 
former National APWU Officers Sue 
Carney as well as Michigan’s own John 
Marcotte who has always had retirees’ 
backs whether in his former positions 
as APWU Legislative Director or the 
APWU Health Plan Director. On behalf 
of Brother LaBrecque and all APWU 
retirees, I give my thanks and gratitude 
to all I mentioned here and any who I 
missed but were in Solidarity with retir-
ees.

Demonstration
 What if over 2,000 APWU mem-
bers staged a demonstration and no-
body saw it? Such was apparently 

the case as Convention delegates ral-
lied in front of high-rise hotels on the 
Potomac River in National Harbor, 
Maryland on Day 2 of the National 
Convention. Delegates carried signs, 
heard speeches, and chanted for vot-
ing rights for all Americans. Certainly, it 
was an inspiring moment for delegates 
and a pump up the enthusiasm for all 
attending but it was a preaching to the 
choir hour and a half (which admitted-
ly never hurts). However, how much 

more effective could it have been and 
how much more attention could it have 
drawn if it had been held in the actual 
nearby United States Capitol City? 
As former Michigan Postal Workers 
Union President John Marcotte noted-
USPS Headquarters, the Capitol Mall, 
or even the National Postal Museum, 
would have made a bigger splash with 
the Media, the American public, and 

our Congressional rep-
resentatives.

Time To Dump 
Postmaster 

General DeJoy
 In a rebuke to APWU 
President Dimondstein’s 
continued efforts to 
“work with” PMG DeJoy, 

Convention delegates supported a res-
olution calling for the removal of DeJoy 
as PMG. And President Dimondstein is 
not alone in his lukewarm relationship 
with DeJoy. None of the Presidents 
of the other three Postal Unions have 
called for DeJoy’s removal. Only the 
rank and file are up in arms about De-
Joy’s plans to eliminate tens of thou-
sands of postal jobs, consolidate mail 
processing even more resulting in the 
displacement of more postal workers, 

and his continued plans for slower ser-
vice and higher postage prices. How 
long before Postal Union leaders unite 
to say ENOUGH IS ENOUGH!

More Debates
 Two controversial resolutions were 
also put forth requiring more explicit 
APWU Constitution language concern-
ing retired full dues paying members 
right to vote on Contract approval as 
well as greater transparency on Na-
tional Executive Board actions whose 
results are only announced after de-
cided in secret by the NEB. While 
these resolutions did not obtain the 
necessary two-thirds vote for passage, 
many dissidents gave convincing ar-
guments for an open and less secre-
tive style of leadership. There was also 
much rumbling of disagreement over 
President’s Dimondstein’s decision to 
leave vacant for two years the position 
of Human Relations Director who han-
dles among other duties the important 
matter of Workers Compensation cas-
es for members injured on the job. In 
response to Dimondstein’s decision to 
finally appoint a Human Relations Di-
rector only months before APWU elec-
tions, delegates passed a resolution 
to make a decision within 90 days to 

either fill vacant positions or do away 
with them.
 On the whole, it was a typical 
APWU Convention. Contract propos-
als from members who actually are on 
the workroom floor were put forth and 
either rejected or passed for consider-
ation in 2024’s contract negotiations. 
There was controversy and debate 
and dissent. It was a democratic Union 
in action meeting together. It was the 
continuing evolvement of the Ameri-
can Postal Workers Union. No doubt 
and thankfully it will be repeated at the 
2024 National Convention with free 
expression of members on everything 
from Constitutional issues to contract 
matters to formal resolutions address-
ing and expressing the APWU’s posi-
tion on numerous social issues from 
climate change to voting rights.

APWU Elections
 Ballots for the election of APWU 
National Officers will be mailed out in 
early September. Below are the offices 
and candidates’ retirees can vote on:
 President: Mark Dimondstein-John 
Marcotte, Legislative Director: Judy 
Beard-Tom Benson, Human Relations 
Director: Daleo Freeman-Doris Sim-
mons, Retirees Department Director: 
Nancy Olumekor-Robert Jeffrey. There 
are also other contested offices that 
full dues paying still working members 
can vote on. This is the opportunity 
for APWU members to express their 
opinion and beliefs as to whether they 
agree or disagree with the actions and 
job performance of current National 
Officers and the direction the APWU is 
headed in. It was a hard fought right ob-
tained over half a century ago. APWU 
members have not only the right but 
the responsibility to make their voice 
known in determining the future of their 
Union.

ident Mark Dimondstein needed 
a break from leading the conven-
tion. So, Mark turned the podium 
over to Industrial Relations Direc-
tor Charlie Cash. Nothing against 
Mr. Cash, but the next in command 
would have been our Female Vice 
President, Debby Szeredy. This is 
not the first convention that Mr. Di-
mondstein refused to turn the meet-
ing over to the Vice President. So 
yes, the delegates from Michigan 
loudly voiced their opinions from 
our seats. Local Executive Vice 
President Steve Wood went to the 
microphone to challenge President 
Dimondstein’s decision, and Mark 
still refused to correct his mistake 
and turn the meeting over to Deb-
by Szeredy. So, when you get your 
ballot, remember this article!
 Solidarity to All.

Trustee Teresa Williams, V.P. Joanna Atkinson, Sec-Treas. Jane Duggan, 
President Paul Browning, Trustee Deb Gorney (missing Yvonne Tatum 
whose plane home left early) 

RETIREES WIN!
Retirees Finally Have A Voice & Voting From The Floor!
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by 
Debora 
Goodacre

Management Is Responsible 
For Adequate Security

 Hello brothers and sisters. 
 I want to thank those of you who 
have reached out to me thus far. I want 
to remind all of you that you may call, 
text or email me with any issue you 
have no matter how small it may be. I 
will do my due diligence to respond in a 
timely manner.
 Did you know that it is manage-

ment’s responsibility to have adequate 
security?
 I want to express how important it is 
NOT to wait until you receive a L.O.D 
(Letter of Demand) for issues you may 
be experiencing at the window. Please 
put any problems you have in writing. 
You should also call the Help Desk and 
get a ticket for proof of reporting. Please 
contact me if you have any questions or 
concerns. I also have “Report of Secu-

rity Problem or Poor Financial Practice” 
forms you can fill out as well.
 On another note, the Retail Custom-
er Experience (RCE) is the same as the 
Mystery Shoppers? It’s just a different 
term. These cannot be used against 
you for discipline.
 All HUB clerk PTFs must put in writ-
ing to work in other 18 & 20 offices. 
Also, put in writing NOT to work other 
offices and keep a copy. In Solidarity.

AREA 11 DIRECTOR

continued from page 2
ballot number stub against the ballot 
number on the address label. 
 4. Another team removes the ballot 
from the secrecy sleeve. They didn’t 
see the outer envelope, so they don’t 
know who the ballot belongs to so the 
secret ballot in preserved. They then 
remove the ballot stub.
 5. Another team unfolds the bal-
lots, with stubs now removed and puts 
them in stacks of 25. 
 6. They count all the opened, un-
folded ballots, with stubs removed to 
make sure they have the same num-
ber again that they counted when 
they started. They verify that is the 
number of ballots they should have, 
and it matches the number of ballots 
returned on their list. 
 7. The ballots are now run through 
the high-speed tabulators/scanners 
in batches of 25, making sure the 
number tabulated again matches the 
number of ballots they already count-
ed twice and is the number of ballots 
returned on their list.

Election Results
 We have seen on TV where the re-
sults for a county show a total of vote 
and a percentage of votes reported, 
these are totals from various precincts 
or towns that were reported to the 
county, after the polls close. These to-
tals are not done so until all votes for 
that precinct are completed. 
 So how do they get to this point, at 
the end of the day, after the precinct 
is closed, the results on each tabu-
lator are printed, total tapes are then 
signed along with the poll book as well 
as the electronic poll book. The mem-
ory card is removed from the tabula-
tor and sealed in a transfer bag that 
comes back to the local clerk. The lo-
cal clerk will them take these memory 
cards and upload them to the County 
Clerk via a secure system. 
 Is this secure? Yes, and while there 
are vulnerabilities, therefore each pre-
scient prints their results when the poll 
is closed to match it to what is on the 
memory card. There are also multiple 
result tapes that are printed, and the 
County Board of Canvassers check 
these tapes against the transmitted 
results. At no time are the tabulators 
connected to a modem or online. 
They do not have Wi-Fi as well. The 
same process is done for in person or 
absentee voting.
 Back to reporting, total votes for a 
precinct are only reported after the 
poll is closed, when it is done, it is 
done, period. Some precincts are 
finished before other and that is why 
you will see partial results being re-
ported on TV. These totals for each 
precinct will include the absentee 
ballots as well. If they are not count-
ed, that precinct will not be report-
ing.

Vote Dumping
 This is a load of . . . Well . . . you 

know, the stuff your dog leave in the 
yard. 
 What some folks are referring to 
vote dumping is the results being re-
ported by different precincts as they 
are finished. Not all precincts are 
done at the same time, so the results 
will not be reported at the same time.
 Looking back at the 2020 election, 
one candidate might be shown hav-
ing an early lead but the votes for that 
county have only had a small percent-
age reported and as more precincts 

report, the results will change.
 Large precincts or city will have to 
check the absentee ballot drop boxes 
at 8 pm to ensure that they have all 
of them when the polls close, this can 
and does add more time to the final 
tabulation of votes for that precinct.
 This is not “finding” or “dumping” 
votes, but it is simply the processing 
of all of the ballots that were turned in 
time.

Fraud
 There has been no evidence of 
widespread voter fraud. There is 
individual here and there who have 
been caught trying to vote twice 
or trying to vote for someone else. 
Some folks make it sound like you 
can just walk into any voting precinct 
or grab a stack of absentee ballots 

and vote again, that just not how it 
works.
 What kinds of indicator alert 
clerks to voter fraud?
 Signatures not matching an appli-
cation or envelope for an absentee 
ballot. This might not be fraudulent, 
a younger voter who keeps chang-
ing their signature or an older per-
son whose can’t sign like they used 
to. Almost all cases can be resolved 
by the voter showing their ID and 
signing.

 There cannot be multiple ballots 
issued or ballots coming in that were 
never issued. Voters can and do re-
ceive multiple applications for a bal-
lot and some folks again, think this is 
fraud . . . it’s not. Political parties and 
other groups are allowed to send ap-
plications (unsolicited) to who they 
target. You will not get a ballot for 
each application you fill out, just one 
ballot per registered voter. It is part 
of the checks and balances process 
to verify that you are a qualified vot-
er. My daughter, who moved out of 
state 4 years ago, still gets applica-
tions sent to my home. She votes in 
the state she lives in and yes, she 
does not receive an absentee ballot 
at my home.
 To help the clerks with this pro-
cess of verifying, the state and coun-

ty provide reports of deaths as well a 
checking obituary, tracking property 
transfers, home sales and more. Also, 
here in Michigan there is a Qualified 
Voter File which is tied to the Secre-
tary of State license file. Whenever a 
voter updates their address for their 
license, the local clerks gets a notifi-
cation of this change.
 Michigan also joined Electron-
ic Registration Information Center 
(ERIC). 33 states and the District of 
Columbia are part of a data sharing 
effort. When someone applies for a 
license or registers to vote in anoth-
er state that is a member of ERIC, 
the previous Clerk will get a notice. 
This all helps to keep the voter rolls 
as up to date as possible. 

The Township Where
I Did This Interview 

 The clerk I interviewed has been 
a Clerk for 24 years and has had 
just one case of voter fraud. Some-
one who had been registered in the 
same residence for years obtained 
an absentee ballot and returned it. 
He then registered to vote in Florida 
and voted in-person. He was caught 
and prosecuted in FL.
 It just happened to be in 2020, the 
year that seems to have had a good 
number of politicians talking of fraud 
as well as a lot of inaccurate infor-
mation about fraud was brought to 
a new level. And it just happened to 
be that this individual who cheated 
(or tried to cheat) was a proclaimed 
Trump supporter.
 Individuals here and there, might 
try and cheat, but they are usual-
ly caught. There is no way to have 
large-scale fraud that could throw an 
election. Is prison time really worth 
1 more vote? And usually, they are 
caught before their vote is counted. 

Conclusion
 Elections are safe, secure, ac-
curate and reflect what the voters 
have done. No amount of yelling or 
screaming from the bully pulpit will 
alter that fact. 
 So, get out and VOTE!

ELECTIONS

Safe, Secure, Vote Dumping, Fraud And More!
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Michigan Delegation At The 2022 APWU National Convention – Fighting For You!
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Michigan Delegation At The 2022 APWU National Convention – Fighting For You!
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Meet The Candidates APWU Human Relations Director Election
Questions & Answers

 Each candidates’ answers alternate 
between questions and are in differ-
ent color as shown below. Initials are 
bolded for each candidate at the end 
of each answer.
 Daleo Freeman (I) – Candidate for 
APWU Human Relations Director
 Doris Simmons - Candidate for 
APWU Human Relations Director

 1. Please tell our members about 
yourself. Years of service with the 
USPS Union and Offices held.
 Daleo Freeman - I am currently 
serving in the position of Director of 
Human Relations after being appoint-
ed by President Dimondstein with the 
Approval of the Executive Board.
 I became a Postal Worker and 
APWU member in September of 1994. 
I decided to join the fight in 1998 and 
became a Steward. I was elected 
President of the William H. Burrus 
Cleveland Ohio Areal Local 72 in 2012 
after serving as Vice-President. I was 
elected Director of Industrial Relations 
of the Ohio Postal Workers Union 
(OPWU) from 2013-2016 and OPWU 
Vice-President from 2016-2022. I am 
currently the Vice-President of the 
North Shore Federation Central Labor 
Council. 
 I served on the National Constitution 
Committee three (3) times and was the 
Chair once. 
 I served on the Rank-and-File Com-
mittee twice. I served on the Young 
Workers Panels at All-Craft Confer-
ences as well.
 Doris Simmons - My name is Doris 
Simmons, I am a Clerk Steward at the 
Atlanta NDC. I have 39 years of Postal 
Service (Civil Service). I held the posi-
tion of organization director for 7 years. 
I have been helping members with 
their OWCP Claims/COVID. My father 
was in the United States Marine Corps 
and my sister is currently serving in the 
United States Army.

 2. What would you like to offer/
accomplish with education to state 
and local officers?
 Doris Simmons - I would like to set 
up educational programs for State and 
Local Officers. This will ensure that our 
representatives are more familiar with 
EEO and OWCP processes, to better 
serve their locals members. I want to 
go a step further to make myself avail-
able to the membership by checking 
in with the Locals as the new claims 
come in. 
 Daleo Freeman - I am prepared 
to take some risks to move forward 
to achieve the Department’s goals. To 
be successful, the ideas, input, and in-
formed views from state and local of-
ficers as well as the membership will 
be welcomed. Two-way communica-
tion will be paramount. One of the De-
partment’s goals is to build a national 
system of local and state Human Rela-
tions Representatives aimed at meet-
ing and assisting members where they 
are. 
 Another goal is to utilize the resourc-

es granted to us that stretch far beyond 
the grievance procedure and use them 
to our collective advantage. In accor-
dance with the Constitution and the will 
of the membership, the department will 
work diligently to expand on the pro-
tections of our members’ rights through 
collective action in the field and on the 
workroom floor. Knowledge is the key 
and communicating this knowledge 
opens the door. 

 3. EAP – District Advisory Com-
mittees – how would you address 
the number of craft vacancies and 
lack of support from the USPS to 
holding meetings and providing 
input to National in the EAP issues 
from the district levels?
 Daleo Freeman - The responsi-
bilities of the Human Relations De-
partment are vast, so I dare not take 
responsibilities assigned to other 
departments according to the consti-
tution, unless another officer makes 
that request. Craft vacancies are not 
under the jurisdiction of the Human 
Relations Department, and I have not 
been asked to assist with handling any 
issues dealing with vacancies. 
 As far as EAP, I intend to make sure 
that employees are aware of the ser-
vices and take advantage of them as 
the need arises. I have already been 
discussing ways to improve  and ad-
dress the numerous EAP issues. There 
will be consistent talks and resolution 
meetings to assure that members re-
ceive our support. I will work to make 
sure that District Advisory Committees 
function as they are intended to.
 Doris Simmons - I would address 
the absence of support the regarding 
the EAP District Advisory Committee’s 
meetings by proposing a consolidation 
of the District committees to get more 
people together at the same time to try 
to streamline the functionality of them 
and reduce red tape.

 4. How would you improve the 
accuracy of the membership ros-
ters for the locals? There seems to 
be a disconnect between the locals 
and HQ resulting in a discrepancy.
 Doris Simmons - I would like to 
see a semiannual or quarterly, mem-
ber and non-member lists. And work 
with the National Organization Director 
efficiency of communications with the 
Locals.
 Daleo Freeman - I must reiterate 
that the responsibilities of the Human 
Relations Department are vast, so I 
dare not take responsibilities assigned 
to other departments according to the 
constitution, unless another officer 
makes that request. I have not been 
asked to assist with the handling of 
membership rosters and the need to 
do so has not been presented to me. 

 5. Tell the members something 
positive about your opponent.
 Daleo Freeman - While I do not 
know my opponent well, I assume 
that she is a member to be able to run 
and I applaud her for that. Also, I in-

tend to continue to run a clean cam-
paign based on my record and facts 
and hope that my opponent will do the 
same.
 Doris Simmons - Mr. Freeman 
was a President of a Local in Cleve-
land which shows a commitment to the 
Union.

 6. As HR is responsible for the 
accurate recording of membership 
for both active dues paying mem-
bers and retirees who are full dues 
paying members for voting, how do 
you plan to update this process and 
ensure that the members receive 
their ballots and are not overlooked 
on contract and election voting?
 Doris Simmons - I will work with 
the Organizational Director to see what 
I can do to help ensure that the active 
dues paying member and the retirees 
receive their ballots by tracking them 
through the mail.
 Daleo Freeman - Again, I must 
reiterate that the responsibilities of 
the Human Relations Department are 
vast, so I dare not take responsibilities 
assigned to other departments accord-
ing to the constitution, unless another 
officer makes that request. Some may 
mistakenly believe that HR (Human 
Resources) and Human Relations are 
the same thing. The two are different. 
Further, I have no proof that what is al-
leged is a problem and I have not been 
asked to assist. 

 7. Are you running as part of a 
group/team or not? Please explain 
your reason for running your cam-
paign this way.
 Daleo Freeman - I am a proud can-
didate with the APWU Solidarity Team 
because the current leadership has 
demonstrated that collective action by 
our members activists, officers, and al-
lies is the key to protecting our rights 
and benefits. 
 The diverse makeup of the Solidar-
ity Team and solid vision of the best 
path forward for our union’s future, will 
keep the momentum going to best pro-
tect our interests.
 Doris Simmons - I elected to run 
on my own and not as a team because 
I want to show my individual strengths. 
No matter who’s in office I am a team 
player.

 8. What is a long-term goal that 
you would like to set into motion 
that may take longer than just one 
term, yet would be welcomed by 
your successor?
 Doris Simmons - My long-term 
goal is to set in motion a way that our 
members can continue to get knowl-
edge and training needed to ensure 
that my successor can easily incorpo-
rate that will continue the betterment 
and livelihood of our membership.
 Daleo Freeman - I intend to direct 
the activities of the department in ac-
cordance with the constitution and the 
will of the members, so I would hope 
that my successor would want to build 
on everything that I do. The goal is for 

the betterment of all our futures. Ev-
eryone is responsible for keeping the 
labor movement alive, growing, and 
well. This election and holding office 
should not be about personalities, but 
who can and will do the work.
 One long-term goal that may take 
more than one term is my goal of con-
necting all locals and states, including 
Members-at-Large, small, medium, 
and large locals, to deliver programs 
that assist members with their con-
cerns.

 9. OWCP is a hot button issue 
with the members and additional 
training is needed to allow the Local 
HR Directors to be more effective, 
how will you address this?
 Daleo Freeman - After evaluating 
the Department and recognizing that 
many workers need assistance with 
OWCP education and the processing 
of their claims through the system, I 
have retained our Specialist as a con-
sultant. Also, we have began vetting 
and appointing OWCP Regional Re-
source Assistants to assist members 
in all five regions. The Regional Re-
source Assistants will conduct training 
programs and assist locals in their fight 
to make sure all injured employees are 
taken care of correctly and efficiently. 
 Doris Simmons - This has to be 
addressed through consistent commu-
nication with the Department of Labor, 
to ensure training is readily available 
and an open discussion between the 
members and local personnel to identi-
fy problems and conduct more training 
in person or zoom meetings.

 10. Any additional statement that 
you would like to close your inter-
view?
 Doris Simmons – As the proud 
daughter of a United States Marine 
who proudly served his country, I look 
forward to serving the Members of this 
great Union if elected, I would like to 
bring onboard a retired veteran to 
make sure their voices are heard
 Daleo Freeman – To summarize, I 
must note that it is important that every-
one understand the role of the Human 
Relations Department as outlined in 
our National Constitution and By-laws. 
If members know what the job entails, 
then expectations will be reasonable, 
and members can correctly evaluate 
the goals that have been and will be 
accomplished.
 All the duties of the department 
are important, and I will endeavor to 
balance them all, refraining from let-
ting one aspect of the responsibilities 
overshadow the rest. I will concen-
trate on mobilizing from within and 
empowering members. The human 
aspect of union business will always 
be observed. 
 I appreciate the opportunity to re-
spond and I hope that my answers will 
not be changed. I trust that you have 
asked all that you want to know. I have 
web articles and literature that all mem-
bers can review. For further questions, 
go to the Solidarity Teams website
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Meet The Candidates APWU Legislative & Political Director Election
Questions & Answers

 Each candidates’ answers alternate 
between questions and are in differ-
ent color as shown below. Initials are 
bolded for each candidate at the end of 
each answer.
 Judy Beard – Candidate for APWU 
Legislative and Political Director
 Thomas Benson – Candidate for 
APWU Legislative and Political Director

 1. What do you feel is the Most im-
portant legislation for postal workers 
going through the 2020-2022 Con-
gress at this time and why is that?
 Judy Beard – There is more than 
one significant bill going through Con-
gress at this time that is important to 
postal workers. The Inflation Reduction 
Act, if signed into law, will invest in clean 
energy that to date includes billions in 
funding for an electric postal fleet as 
well as lowering families’ energy costs. 
The bill also lowers the deficit and 
makes prescription drug savings for 
many seniors. Voting rights legislation 
would make it easier to register to vote, 
make voting more accessible via vote 
by mail and early voting. It outlines a 
criteria for redistricting that would draw 
fairer maps. 
 Thomas Benson - When I am 
elected APWU Legislative, and Politi-
cal Director I will bring fierce determina-
tion to DC to safeguard and expand our 
legislated benefits. I am determined to 
restore our service standards to save 
our jobs and ensure every community 
has a post office. I dare to “imagine” us 
getting back to the time before 2012 
when service standards demanded a 
letter mailed across the street by you, 
got there 98% of the time the next day. I 
plan on pitching a tent, if need be, in DC 
to make sure this message is delivered 
for “YOU” daily, weekly, monthly, and 
annually.
 I know for a fact; with the right rela-
tionships and hard work I can achieve 
this. Together John Marcotte, former 
legislative and political director, and 
I scored a huge victory in 2015. We 
achieved 2012 service standards for our 
membership by working with influential 
legislators. This was achieved without 
committees. This was done by building 
strong relationships with members from 
both parties. The pending legislation 
was pulled days prior to its anticipated 
passage at the request of the union 
leadership. I believe in communicating 
this goal clearly and concisely through 
our rank and file. We must return to the 
“Service Model” that proved successful 
for more than 230 years. 
 Making 2012 service standards law 
will have a ripple effect across the coun-
try. It will produce faster delivery times, 
keep many processing plants from be-
ing consolidated and will save good 
paying postal union jobs.

  2. What do you feel is the Most 
important legislation for our retir-
ees (and to working members as 
it impacts them at retirement) go-
ing through the 2020-2022 Con-
gress currently and why is that?

 Thomas Benson - The repeal of 
the unfair provisions of WEP and GPO 
that rob teachers, police, firefighters, 
and postal employee retirees of their 
Social Security benefits should be a 
priority for the APWU. I have seen 
talking points from the current APWU 
legislative and political director on this 
matter, but I have not seen a call to 
action. The APWU retirees deserve 
better than just talking points. On July 
15th, 2022, 291 Congress members 
signed on as cosponsors of HR 82. 
This will be the first time in history that 
a floor vote will be taken on any bill to 
repeal or modify WEP/GPO. The vote 
will hopefully be in September of this 
year. If I were the current APWU Legis-
lative and Political Director, I would be 
using all the resources at my disposal 
to push a call for action. The passing of 
this bill will help so many APWU retir-
ees who currently live on a limited bud-
get and suffer stiff penalties against 
social security benefits. I believe it is 
up to us (current members) to be the 
stewards of the retirees, as they were 
to their predecessors. I believe we also 
welcome them in the fight with informa-
tion and important dates to act when 
and where needed.
 As APWU Legislative and Politi-
cal Director, I will battle to win a living 
wage for workers; protect Social Se-
curity and Medicare; pursue cost-of-
living adjustments that keep pace with 
inflation; defend affordable, premium 
healthcare, and laws that protect our 
ill, injured, and those caring for family. 
I am dedicated to procuring paid Fam-
ily Medical Leave, safer working con-
ditions, and retirement benefits that 
sustain us through our golden years 
– working diligently to equalize FERS 
cost-of-living adjustments to CSRS 
while working tirelessly to repeal the 
Government Pension Offset and Wind-
fall Elimination Provision if HR 82 is not 
made law.
 Judy Beard – A number of our cur-
rent retirees are adversely affected by 
the Windfall Elimination Provision and 
Government Pension Offset. There 
are several pieces of legislation APWU 
has been fighting for that would repeal 
these unfair laws and grant those under 
CSRS, who paid into Social Security, 
what was promised to them. 
 For current and future retirees, we 
continue to fight for Cost of living in-
creases to be calculated based on a 
formula known as the CPIE. This con-
sumer price index for the elderly would 
better reflect the spending habits and 
living costs of retirees and would pro-
vide more money to them if legislation 
is passed to include this. 
 The Federal Retirement Fairness 
Act would ensure that over 100,000 
postal workers who started as PSEs or 
casuals and converted to full-time em-
ployees would be granted the ability to 
make catch-up retirement contributions 
that would enable them to retire sooner 
with full benefits. 
 
 3. Tell the members something 
positive about your opponent.

 Judy Beard – When each of us steps 
up and voluntarily chooses to be a dues 
paying union member, we are making a 
commitment to helping APWU fight for 
better wages and benefits. 
 Thomas Benson - Judy Beard was 
interviewed by the Smithsonian Postal 
Museum. Her views and statement of 
her experience in the Postal Service will 
be there for future generations to hear 
and read.  Judy Beard is a pioneer for 
all women and the African American 
community of women in the Post Office 
and beyond through her many years of 
service. She is a staunch supporter of 
our APWU.  
 
 4. What legislation do you feel is 
most important for our members to 
get passed in the soon to be elect-
ed 2022-2024 Congress, what is the 
strategy to do so and why is it most 
important?
 Thomas Benson - I believe 
in stopping the PMG’s 10-year plan.  
It’s obvious that the PMG is not in-
vested in our future. Under Dejoy, 
we are seeing a slow yet steady ap-
proach to privatization. I will build 
strong relationships and will work 
to push Congress to get involved to 
prevent the complete 10-year plan 
from happening. I’m simply appalled 
that our APWU leaders are silent 
about the 10-year plan. This plan 
will negatively affect a huge por-
tion of our membership. In the early 
2000’s I was directly affected by Ar-
ticle 12 impacts, and I was a PTF for 
nearly 13 years. Consolidations of 
plants will bring Article 12 impacts 
back. I understand what adverse ef-
fect this 10-year plan will have on 
the membership. In the past we, the 
APWU members, fought the USPS 
when their ideas had adverse effects 
on its members. I plan on protecting 
your best interests, as I do when I 
travel on my dime and time currently 
to conventions, meetings, and rally’s 
here and abroad, and have been for 
years to ensure your benefits and 
contractual rights are kept sacred. 
I will align myself only with people 
who have this same commitment to 
our welfare. What happens to you, 
happens to me. 
 Judy Beard – Voting rights leg-
islation is urgently needed. Our de-
mocracy depends on every eligible 
voter being able to exercise their 
right to cast a ballot. We will join oth-
er unions and organizations leading 
this fight and organize our members 
nationwide to continue to advocate 
to their lawmakers at the local, state, 
and federal level for the advance-
ment of voting rights. Our strategy 
includes educating our members 
that we have power in numbers. We 
will provide the tools and resources 
so they can effectively carry this 
message from their communities to 
the ballot box. Additionally, we will 
continue with our current practice 
of organizing national call-in days of 
action to put pressure on lawmak-
ers.

 5. Evaluate in detail the recent-
ly passed Postal Service Reform 
Act of 2022, specifically its impact 
on our members and retirees go-
ing forward.
 Judy Beard – The Postal Service 
Reform Act of 2022 was a huge vic-
tory. Over 15 years in the making, 
this legislation provides financial 
relief by eliminating the pre-funding 
mandate, provides postal oversight, 
Medicare Integration, and codifies 
six-day delivery into law. The repeal 
of the pre-funding mandate will help 
to free up funds for improvements 
and innovation. For years, this ab-
surd mandate pushed the USPS to 
slow service and shutter facilities. 
The codification of six-day delivery 
was a huge accomplishment Up until 
this point, six-day delivery had to be 
introduced and passed in Congress 
each year. This legislation will also 
allow the USPS to work with State, 
Local, and Tribal governments to ne-
gotiate the sale of non-postal prod-
ucts and provide public services 
which will generate more revenue. 
The creation of a public dashboard, 
as mandated by this legislation, will 
allow the public to monitor any ser-
vice failures and identify mail slow-
downs. This will be an extremely 
useful tool in our fight for increased 
service standards. Finally, Medicare 
Integration which is fair to both ac-
tive and retired postal workers. As 
of today, the eligibility for Medicare 
Part B remains at age 65. To quote 
one of the answers from the exten-
sive Q and A we released on Postal 
Reform, “With Medicare Integration, 
Medicare becomes the primary pro-
vider, FEBHP becomes the second-
ary provider. FEHBP picks up what 
Medicare does not cover, and thus 
eliminates out of pocket expenses 
such as co-pays and deductibles. 
In addition, with Medicare as the 
primary provider, the FEHBP plans 
save money which in turn helps to 
mitigate future costs of the FEHBP 
plans. For these reasons approxi-
mately 80% of APWU postal retirees 
voluntarily join Medicare B, finding 
it beneficial to health and personal 
finances.” This legislation does not 
require current retirees who did not 
enroll in Medicare Part B to now 
enroll. However, if they choose to 
enroll there will be a special enroll-
ment period for those who wish to 
enroll and penalties will be waived. 
I encourage all of our members who 
have questions on this legislation to 
visit the APWU Legislative webpage 
for the full Q and A.
 Thomas Benson - The Postal 
Reform Act of 2022 eliminated a 
2006 mandate from Congress to 
pre-fund retiree health benefits. 
This has been a huge burden on the 
USPS. The elimination of this 2006 
mandate was the best part of the bill 
for the members. 
 The Postal Service Reform Act 
failed to guarantee our service 

continued on page 10
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standards (which I feel is imperative) 
while the NALC and carriers achieved 
theirs. The Postal Service Reform Act 
gave away the rights of future postal 
retirees to make their own decision 
about Medicare B which comes at a 
significant additional expense; offers 
unattainable savings for most when 
weighed against the month-to-month 
costs and mandates their federal 
health benefits become secondary. 
Their shortsightedness will place us 
into a postal only health benefit pro-
gram that weakens our bargaining 
strength for affordable premiums, de-
teriorates benefits, and diminishes ac-
cess to preferred providers. 
 Medicare Part A (helps cover inpa-
tient care in hospitals, skilled nursing 
facility care, hospice care, and home 
health care) is running out of money 
and could become insolvent by 2026. 
This is very worrisome as now we 
have no choice but to take Medicare 
at age 65. Prior to the Postal Reform 
Act of 2022, postal employees could 
opt out of Medicare if they chose to. 
This was a guaranteed benefit for fed-
eral employees. The current APWU 
legislative director and APWU Presi-
dent used our benefits as a bargain-
ing chip to get legislation passed. The 
pre-funding mandate was a product of 
Congress in 2006. This was not the 
fault of the retirees or current employ-
ees, and yet . . . we are forced to give 
up a vital benefit to fix what Congress 
created.
 I’ve been to several APWU confer-
ences and heard top officers say that 
only 20% of postal retirees do not sign 
up for Medicare, but 80% do sign up. 
This was the APWU’s justification for 
giving away a benefit. It only affects 
20% of the retirees. I’m a firm be-
liever of “AN INJURY TO ONE IS AN 
INJURY TO ALL”. The APWU should 
ensure fair wages, benefits and safe 
working conditions for the members 
and retirees. The union shouldn’t 
be giving away benefits. This has 
opened Pandora’s box and I feel will 
be an issue in the future. I will make 
this promise to you, I will never use 
your benefits as a bargaining chip. I 
remember when it was unheard of for 

National Officers to make deals with-
out the trust of the membership that 
transparency brings. I will be coming 
to work as Legislative Director with a 
big spotlight.

 6. As Legislative and Politi-
cal Director, what group(s) would 
you become active in to assist the 
APWU in creating and passing leg-
islation beneficial to postal work-
ers. Please explain your activities 
in these groups in detail.
 Thomas Benson - As APWU Leg-
islative and Political Director I will be 
active with the National Active and 
Retired Federal Employees Asso-
ciation, NARFE. I believe we must 
stand up and fight for the retirees and 
protect their rights and benefits. The 
APWU would not exist if it wasn’t for 
those who came before us and laid 
the groundwork for what we have to-
day.
 I will be active with many Veteran 
organizations such as DAV, the Amer-
ican Legion and Veterans of Foreign 
Wars. I will work with these organiza-
tions and lawmakers to enforce Vet-
erans’ preference legislation; improve 
medical services and benefits; expe-
dite access, and fight to restore postal 
hiring registers to rebuild our rapidly 
dwindling Veteran workforce – down 
30% since 2020 under the watch of 
our existing director and president. 
Veterans and members of the armed 
forces sacrificed to serve our country; 
they deserve knowledgeable leaders 
who are willing to fight for them.
 Judy Beard – I am already in-
volved in a number of groups who 
have been critical in our fights. We are 
stronger when we fight together and it 
is critical that we show up for our allies 
like they show up for us. During my 
time as Retiree Director I formed rela-
tionships with the Alliance for Retired 
Americans as a former member of 
their executive board, Social Security 
Works, and the Leadership Council 
of Aging Organizations. I continue to 
work with these groups to repeal the 
WEP and GPO. As a lifetime member 
of the NAACP, I will continue to en-
sure APWU remains a strong ally. The 
NAACP played a significant role in the 

last election cycle with their lawsuits 
against the USPS. I also work with 
the six constituency groups of the 
AFL-CIO, the Coalition of Labor Union 
Women, the Labor Council for Latin 
American Development, Coalition of 
Black Trade Unionists, Pride at Work, 
A. Philip Randolph, and the Union 
Veterans Council. They have come to 
our aid in our campaigns to stop the 
privatization of the postal service and 
are also strongly committed to vot-
ing rights and I will work with them to 
push for legislation. For these groups 
and many others not listed, I attend 
meetings on a regular basis to speak 
on the actions of the APWU and to up-
date them on our legislative priorities. 

 7. What is your long-term legisla-
tive priorities for the APWU going 
forward that may take more than 
one Congress for them to become 
law? 
 Judy Beard – During my tenure 
as Legislative Director I have always 
fought for improved service stan-
dards. We have succeeded in mul-
tiple Congresses with service stan-
dards language being included in the 
House-passed appropriations. Most 
recently, we were able to secure lan-
guage directing the Postal Regula-
tory Commission to conduct a study. 
Unfortunately, even if language is 
passed in the Appropriations process, 
that language is only good for a short 
period of time. Until the passage of 
Postal Reform, six-day delivery had 
to be reintroduced and passed each 
year. Permanent Service Standards 
would need to be advocated for in 
separate legislation to avoid having to 
be reauthorized each year. 
 Thomas Benson - I have clear pic-
tures in my head of me working with 
Congress on protecting the rural post 
office.
 The USPS operates 13,000 rural 
postal locations, representing 39% 
of all postal retail locations. Nearly 
51 million rural Americans, which is 
roughly 16.5 % of the U.S. popula-
tion utilize rural post offices. Rural 
communities have the largest share 
of people above the age of 65 and 
are less mobile and tech savvy than 
younger generations. My plan is to 
work with Congress to prevent the 
closures and cut in hours at these 
locations. This action will help better 
serve the communities and will save 
postal Union jobs. This will be an on-
going fight as we know every year the 
USPS cuts hours and continues to try 
to close these small rural offices.
 Every time, on my drive out, I am 
called to a Rural Post Office. I can’t 
help but think of how important it is 
that we continue to serve the Rural 
American Communities and have for 
246 years.

 8. Any additional statement that 
you would like to close your inter-
view. (MAX 500 Words/numbers)
 Thomas Benson – I believe every-

thing rises and falls on leadership.
 I believe how you do anything; is 
how you do everything.
 I believe transparency equals trust.
 I believe more service hours and 
plant operations will increase busi-
ness.
 I believe finding ways to speed up 
the mail, not slow standards down are 
the way to our future.
 I believe in long term vision for leg-
islation. 5, 10, even 20 years down 
the road should all make it on our map 
of today.
 I believe that people working cur-
rently on the workroom floor have a 
distinct advantage in what is working 
and not working for our members. I 
continue to hear from the workroom 
floor the cries for help from our mem-
bers not just with my ears, but with my 
eyes and heart.
 I believe in uniting our members 
(including retirees) from Rural Amer-
ica, Suburban America, and Urban 
America to form a power voice de-
manding value driven policy.
 I believe the APWU members, all 
of us – active and retired – have a 
responsibility to be politically active 
and work to elect politicians who will 
ensure that the USPS will be here for 
future generations. Fight for a strong 
educational system for our young 
people, fight for good-paying jobs for 
postal workers and a secure and dig-
nified retirement for postal seniors.
 I am humbly asking for your sup-
port and your vote in this year’s 
APWU election. The time has come 
to make the Legislative Department, 
strong and respected again on Capitol 
Hill.
 BECAUSE of YOU I am in the fight!
 In Closing, I will put it as frankly as 
I can. WE either get busy living and 
growing The Great American Postal 
Workers Union, and the USPS, or we 
will be busy dying.
 I choose growing through Chang-
ing of the Guard! It’s time!
 Judy Beard – It has been a great 
honor to serve as your Legislative and 
Political Director these past 6 years. 
Together we have fought for and won 
significant postal legislation and elect-
ed pro-worker candidates across the 
board. I made a commitment when I 
first accepted the position to work with 
any member of congress who was 
willing to fight for the public Postal 
Service and the dedicated members 
and retirees of the APWU. The result 
of this has been a bipartisan coalition 
in Congress who I continue to build 
relationships with. I’m asking to be 
re-elected as Legislative and Political 
Director and promise, if re-elected, 
to continue to foster the relationships 
I’ve built, continue to fight to ensure 
the hard earned benefits of APWU 
members are protected, and advo-
cate for legislation that benefits your 
families and communities.
 Read the Q&A for President at 
mpwu.com/elections/meetingthecandi-
dates.html

Meet The Candidates APWU Legislative & Political Director Election
continued from page 9
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PRESIDENTEDITOR

by
John 
Greathouse

 A funny thing happened at the 2022 
APWU National Convention . . . History 
was made! 
 Retirees were finally, after years of fight-
ing and bargaining, granted the right to vote 
on the floor of the convention!
 The debate was intense for both sides 
and the vote was close. It came down 
to President Dimondstein needing to 
bring members from both sides of the 
issue onto the stage to observe the floor 
vote due to the vote being extremely 
close. When the vote was taken again, it 

was agreed by all parties that it passes!!!
 The energy in the room was intense on 
both sides and when it passed, it was like 
a party! Brother Paul Browning, MPWU 
Retiree President, was instrumental in 
pushing this resolution over the top this 
year along with several of the Michigan 
Retiree delegates, our Michigan and Lo-
cal Presidents were in this fight to make it 
happen. 
 This struggle began in 2016 and was the 
mission championed by the late Brother Al 
LaBrecque. It has been an issue on the floor 

In The Room Where 
It Happened!

of each convention and has some very heat-
ed debate every year. 
 Members of the Michigan Delegation 
had a good mix of seasoned members with 
several conventions under their belt as well 
as many first-time convention members 
who gained a lot of experience as well as 
seeing democracy in action. I am sure that 
the new folks will remember this and be 
much more motivated to take the things 
they learned back to their locals and share 
the experience with others. 
 This year’s convention was held just 

outside of Washington DC in National 
Harbor, MD on the Potomac River. The 
hotel and surrounding area were fantastic, 
and we were just a short drive from down-
town Washington DC. I have included a 
few photos of the sites and monuments 
there. 
 We had some very good speakers as well, 
the most notable are the President of the 
American Flight Attendance Union, Sara 
Nelson and US Representative Brenda Lau-
rence from Michigan, who used to be both a 
clerk and carrier in the Detroit area. 

Elections
 This is a touchy area, so I will tread care-
fully . . . There were numerous candidates 
in attendance who were passing out tons 
of flyers, buttons, stickers, hand fans and 
more. The 6 major candidates for APWU 
President (Dimondstein/Marcotte), HR Di-
rector (Freeman/Simmons) and Legislative 
and Political Director (Beard/Benson), all 
came to meet with the Michigan delegation 
during our 2 caucus meetings. 
 While I would love to just say that you 
should vote for (X), but I can’t, or I would 
get in a ton of trouble. So, to help you along 
in this decision process, I have held a Ques-
tion & Answer interviews with all 6 of them. 
You can read these on the MPWU webpage 
by flowing the link; mpwu.com/elections/
meetingthecandidates.html. After reading 
these, you should have a better understand-
ing of each candidate and where they stand 
on the issues as well as some idea as to their 
personal character and qualifications. If you 
have any questions, talk with your local of-
ficers or president for more information 
about them. 

VOTING!
 Voting is key here folks . . . while some 
of the locals here in Michigan have a good 
turnout, others… well… not so good! We 
can do better! We must do better! 
 The last election had about 15% of the 
membership voting! Think about it, 220,000 
members and only about 15% (about 33,000 
members) decided who the winners were in 
the last APWU election! We can do better! 

With such a low number of members who 
voted, if one extra person votes, that trans-
late into about 7 votes in the percentages of 
votes from the last election. I cannot say it 
enough . . . VOTE!
 So, when your ballot comes, it will in-
clude a book that has a letter from each 
candidate that will help you decide who to 
vote for. Do not just check the first name or 
the last name you see… Pick the person that 
you have read about and agree with their 
ideas of where to take the APWU to in the 
next few years! Please do not dump it on the 
pile of things to do and forget about it un-
til after the election is over, do it that day so 
that your voice can be heard! 
 Be a part of history by voting for our next 
APWU National Officers that will guide us 
forward.

VOTING – Part 2!
 Vote early and vote often… Well not ex-
actly but in this case, Yes you can! 
 We have two elections this fall and you 
will have the chance to vote twice in the 
APWU elections in mid-September, then 
again on November 4th in your local, state 
and national elections as well. 
 This year is an important year in Michi-
gan as this election is the first with the new 
districts that should have a shift in the bal-
ance of power in the Michigan House and 
Senate as well as the Governor’s race. 
Again, I am not going tell you how to vote 
for, but you need to get out and vote! You 
cannot complain about who got elected if 
you don’t VOTE! In Solidarity.

October 12, 2022

Deadline for


